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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE OXFORD COLLEGE OF SCI ENCE

Name of the head of the Institution

Dr Kavyashree. R

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08061754547
Mobile no. 9243125478

Registered Email

sci encepri nci pal @ heoxford. edu

Alternate Email

i gacsci ence@ heoxf ord. edu

Address #32,17 B Main, Sector 1V, HSR Layout ,
Bangal ore- 560102 ,

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560102




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Ms Gayat hri Sudhir
Phone no/Alternate Phone no. 08061754549

Mobile no. 9243125478

Registered Email

i gacsci ence@ heoxf ord. edu

Alternate Email

sci encepri nci pal @ heoxford. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.theoxfordsci ence. or g/ pdf/

AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.theoxfordsci ence. org/ pdf/ Aca

dem cs%?0deanery/ 2020%20even. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.10 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 01-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

St akehol ders Meet

25-Jul - 2019

2203



http://www.theoxfordscience.org/pdf/AQAR-2018-2019.pdf
http://www.theoxfordscience.org/pdf/AQAR-2018-2019.pdf
http://www.theoxfordscience.org/pdf/Academics%20deanery/2020%20even.pdf
http://www.theoxfordscience.org/pdf/Academics%20deanery/2020%20even.pdf

1

sust ai nabl e future
t hrough career gui dance

I nt roduction of 01- Sep-2019 4248

educati onal app - POSTO 365

Job Fair 12- Mar - 2020 938

1

Setup of Bioinformatics 14- Cct - 2019 200

| ab 365

Est abl i shnent of TOSSEC 08- Cct-2019 560
365

I ntroduction of 11- Dec- 2019 200

certificate program on 30

new generati on courses

Setting up of a Science 11-Jan- 2020 70

cor ner 90

Online certificate 22-Cct-2019 400

program t hr ough app 90

Emerging Trends in 10- Jul - 2020 1256

Bi ot echnol ogy- Car eer 8

Gui dance Seri es-|

Awar eness on new 10- Jul - 2020 1400

generation courses for 3

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DST FI ST FI ST ol 2019 300000
600
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6530_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6530_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Establ i shnment of The Oxford Science Skill Enhancenent Centre to bridge the gap
bet ween industry and Academ a Job Fair Conduction of |1 QAC conference Online
coaching for conpetitive exam nation through app Introduction of educational app

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ntroduction of education app Bl ended | earning platform
Job Fair I ncreasi nng the placenent percentage
Sci ence corner establishnent I ncul cate scientific tenper anong

students
I ntroduction of The Oxford Science Certificate progranms on new generation
Ski Il Enhancenent Centre cour ses
Online coaching for conpetitive Ten students cleared |1 T-JAM
entrance exans
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Online exam nation with proctoring
currently operational (maximum 500 words) Online classs Live class Virtual Lab
Conpl ete LMS sol uti on MOOC Onli ne
Eval uati on




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Wiile tinme to tinme up-gradation and revision of the curriculumis done at
university level, the institution has an effective nmechani sm and nonitoring
cell supervised under Dean Academics to execute effective delivery of
curriculumand docunentation. As a regular practice at the beginning of every
academ c session, a strategic neet will be conducted involving all stake
hol ders to review and inprovise the existing nmechani smof curriculumdelivery
based on the output of the sane, an academ c cal endar is prepared and teaching
schedul e i s assigned according to university mandates. Every academ c session
of fresh graduates will kick start with an orientation program and bridge
course before the actual comrencenent of regular class. Individual faculty wll
prepare |l esson plan for both theory and practical sessions, the same will be
circulated to students before the comrencenent of the class. The theory and
Practical sessions are conducted effectively with bl ended node of teaching by
usi ng conventional techniques and advanced | CT tools. The progress and
ef fecti veness of the academic delivery and syllabus conpletion is well
nmoni tored and docunent ed both manual ly and through online portal of canpus
managenent system under the supervision of Dean Academ cs and principal, the
report of the sane will be forwarded to I QAC for corrective nmeasures if any. To
eval uat e student progression, class tests, group discussions, interna
exam nations etc., will be conducted multiple tines prior to end senester
exam nation. During the process, the slow learners will be identified and
subj ected to counselling and nentoring under the supervision of individua
faculty to rectify and inprovise their academ c performances. Curricul um
delivery is enriched with activities such as Sem nars, assignnments, PBL, , ,
field visits, internships, industrial visits, journal clubs, in-house projects
etc., Apart fromthis in order to enrich specific skills in students, prograns
i ke add-on , certificate courses, Value Added Program, Vocational Educationa
Trai ni ng prograns, peer teaching etc are in practice. At the end of every
academ c year an academi c audit will be conducted for individual faculty and
departnent s, the report of the sane will be critically anal ysed and eval uated
In the process the lacunae will be identified, addressed and achi evenents will
be appreciated and honoured to ensure effective teaching-learning process in
each academ c cycl e.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Moder n NA 10/ 06/ 2020 7 EMPLOYABI L
anal yti cal I TY Partici pants
tool s will be
t echni ques equi pped

i n phytochem wi th vari ous
i cal techni ques
anal ysi s in
extraction,
and anal ysi s
of phytochem
i cal sanmpl es




PCB
Desi gni ng
and
Fabri cati ons

Assay of B
iofertilizer

Ani nmal
Ti ssue
cul turing

St udy of
chr onosonal
aberration

in plant
nodel

SQ and
PL/ SQL

Mat hemat i cs
for Data
Sci ence

Mat hemat i ca
nodel | i ng

NA

NA

NA

08/ 02/ 2020

22/ 08/ 2019

04/ 10/ 2019

12/ 11/ 2019

14/ 11/ 2019

16/ 09/ 2019

15/ 07/ 2019

6 EMPLOYABI L
I TY

5 EMPLOYABI L
I TY

5 EMPLOYABI L
I TY

7 EMPLOYABI L
I TY

6 EMPLOYABI L
I TY

7 EMPLOYABI L
I TY

6 EMPLOYABI L
I TY

Partici pants
will be
equi pped

wi th vari ous

t echni ques
in PCB

Desi gni ng

Fabri cation

The
student s
will acquire
t hor ough
know edge in
anal ysi ng
t he
suitability
and
consortia of
vari ous bi of
ertilizers

The
participants
will be
equi pped
wi t h hands
on
experience
in various
t echni ques
of ani mal
tissue
cul turing

Anal ysi s
of growth
anal ysi s hy
Chr onosonal
aberration

St udent s
wll be
skilled in
Dat abase
managemnment
Retri eva

The
participants
wll be
fluent in
Mat hemat i cal
Dat a
managemnment
process

The
participants
will be inde




for

Physi ci sts
Enbr oi dery NA
Producti on NA

and Characte
rization of
Bi o
surf act ant
from M croor
gani sms

22/ 07/ 2019 7

10/ 06/ 2019 7

pendent |y
able to
nodel
physi cal
system usi ng
Mat | ab
sof t war e

EMPLOYABI L The
I TY participants
will be inde
pendent |y
able to
execute
enbr oi dery
skills

EMPLOYABI L St udent s
I TY will be
skilled in
t he vari ous
aspects and
t echni ques
in mcrobial
producti on
of Biosurfac
tants

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
640

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PG Di pl oma

Cel l ul ar and Mbl ecul ar

12



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6530_Value_added_courses_1629368198.xlsx

Di agnosti cs

BSc

Fashi on and Appar el
Desi gn

30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

al |

wi th respect

There is a regul ar

academ c year.
f eedback, which will

to all

Furt her,

Dean Acadenics w ||

i ndi vi dual

cal l

bat ches of students wl|

t he stake hol ders.

practice of taking feedback in the systemthrough online
(canpus managenent) and nanually from all
every academ c session,
Depart nent s,
conpl etion status.
CVM5 — Canpus Technol ogy.

During the end of
for a neeting with Heads of
to review the effective curriculumdelivery and course
student feedback will
In addition to this,

be taken through
the Academ c Dean’s office wll
identify regular and academnically sound students from each class and will
the feedback on acadeni c progression in the prescribed format.
of fline feedbacks taken from all
anal ysed and tabul ated. Corrective nmeasures wl |
| acunae found for quality enhancenent.

t ake

These online and
be statistically

be taken through 1QAC if any
At the end of every academnic year

i ndi vi dual teacher will prepare self-appraisal and submts to I QAC. The
Princi pal, Dean acadenics | QAC coordinator will address the possible areas of
i nprovenment. In addition to this, the evaluation of overall college activities

the stake holders is conducted at the begi nning of every
The col | ege adopts the above nentioned strategies to take

be anal ysed critically and utilised for overall

devel opnment of teaching-learning quality in the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
students enrolled
in the institution

Number of
students enrolled
in the institution

Year

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6530_Demand_ratio_1604997438.xlsx

2019 526 274 77 33 33

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
94 94 45 20 10 1000

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The system is adapted for the value additions to the students like ? Bridging the gap between the teachers and
students. ? Creating a better atmosphere in college, where students can approach teachers for both educational
and personal guidance. Mentors provide as a thought partner for students on their academic journey and
facilitate empower students to become independent learners and agents of their own change. They articulate
understanding of students aspirations and fears, and support their success by acting as a supporter for students
best welfare. Benefits of Mentorship for Students and teachers ¢ Individualized Goal Setting: Reaching All
Students « Relationships Built on Trust « Developing Self-Awareness and Fostering Passions « A More
Rewarding Teaching Experience

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

800 110 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

110

62

48

48

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Neena Al oysi us Assi st ant Best Poster
Pr of essor Awar d, GoK
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Centralized Continuous Internal Evaluation System Assessnent of performance is
an integral part of teaching and |l earning process. As a part of sound
educational strategy, the institution adopts Centralized Continuous |Interna
Eval uation (CIE) Systemto assess all aspects of a student’s devel opnent on a
continuous basis throughout the year. ? Orientation on Eval uation Process:
Students are nade aware of the evaluation process through the follow ng
initiatives: ? The orientation progranmes at the begi nning of the semester by
the Academics of the college ? Lesson Plan contains evaluation procedures ?
Acadenic Calendar with | A Examdates ? Orientation on changes and anmendnments in
t he eval uati on process through Tutorial Meetings ? Display in the College and
Departnment Notice Board ? Result Analysis Review Meeting: Result Analysis is
done by the class tutors after every ClI A Test. Pass percentage of each course
is calculated by dividing the total nunber of students appeared and passed in
each course. The performance of the students is nonitored by the Heads of the
departnent | and the necessary feedback is given to the concerned faculty
menbers. The Dean Acadeni cs conducts Revi ew Meetings department wi se to give
necessary feedback for the inprovenent of students’ perfornmance. Renedia
Cl asses are conducted for the slow | earners, absentees and the students who
participate in Sports, NSS activities and Placenment Interviews. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
catch up with their peers. ? External exam nations of three hours duration wll
be conducted at the end of every senester for all the theory papers and
practical papers. Students should satisfy the eligibility criteria of 75
attendance in each senester to appear for University Exam nation. The students
who have arrears are pernitted to wite their papers in both the senester
exam nations. ? Representation in the Board of Studies: The senior faculty
nmenber s appoi nted by the University act as the nenber of Board of Studies. At
Every neeting they suggest evaluation refornms and di scuss any di screpancy in
t he Passing Board neeting. At the tine of central valuation the exam ners have
the facilities to represent any out of syllabus questions. The chairman of the
val uation Board wi |l take necessary action.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared by Principal and Deans before conmencenent of
every senester consists of comencenent of senester, plans of Deans and
Departments viz., workshops, Guest lecture, Industrial visits, Internships,

hol i days, fests, awareness prograns and schedul e of internal exam nations.
Subj ect loads are allocated to faculty nenbers well before advance so that they
could nake the plans. Every faculty nenbers prepares teaching plan for each
theory and practical subjects before the start of the senester. Teaching plan
i ncludes unit nunber, nunber of hours per unit, content of syllabus to be
covered, presentation by the student, nethods of delivery, etc. Every
departnent in the coll ege keeps an eye on the quality of the teaching |earning
by daily nonitoring of teaching learning activities by the head of the
departnent/cl ass coordi nat ors/ Dean Academ cs, continuous counselling through
departnent neetings, students feedback on teaching | earning activity, brain
storming in the neetings for different teaching strategies, in senmester
exam nations having different nodules, result analysis. The institute refers
the academ c cal endar to adhere to the planned curriculum and ot her
activities.An orientation is conducted for students and teachers before the
commrencenent of the end senester exans in which teachers are trained in how
they have to carry out invigilation and how to avoid nal practices etc and
students are trained howto face the exam and how to answer in the OV sheet
etc




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. t heoxf ordsci ence. or g/ pdf / PO pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. t heoxf ordsci ence. or g/ pdf / STUDENTS%?0SATI SFACTI ONY®20SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 00 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Transl ati ng Research into R D CELL 22/ 07/ 2020
Pat ent s

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Endot hel i al Dr. Neena CGoK 20/ 11/ 2019 Il PRI ZE
cell coculture Al oysi ous

with stem cell

differenti at ed

islet cells on
a polyneric

scaffold
i mproves islets
function

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://www.theoxfordscience.org/pdf/PO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6530_Pass_percentage_1629973017.xlsx
http://www.theoxfordscience.org/pdf/STUDENTS%20SATISFACTION%20SURVEY.pdf

NA NA NA NA NA Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bl OTECHNCLOGY

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bl OTECHNCLOGY 5 00
I nt ernati onal M CROBI OLOGY 3 00
I nt ernati onal Bl OCHEM STRY 1 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Bi ot echnol ogy

5

Bi ochemi stry

2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
[ denti fi Bi r adar Advances 2019 The 0
cation of S, Kiran [in Conputa Oxford
Cinical Kumar K. M |tional and Col | ege of
variants Naveen Bi oengi nee Sci ence
presents Kumar M ring
in skin Babu R L
Mel anoma
usi ng
exone
sequenci ng
dat a
Kamat chi 2020 The 0
Eval uati on |Chandr asek |Bi onedi cal Oxford
and ar, and phar ma Col | ege of
Mol ecul ar Bhawani col ogy Sci ence
Docki ng of Kumar , Jour nal
Benzi m daz | Arunkumar
ol e and Sar avanan,




its Deriva Ayush
tives as a | Victor,
Pot ent Ant Sar anya
i bacteri al Si var aj ,
Agent Magesh
Hari doss,
Pri yadur ai
raj, Catna
Nagar aj
Hemal at ha
and Vijey
Aanandhi
Mut hukumar
Rewi ri ng Jour nal 2020
of SHARM LA, |of Informa Bhar at hi ar
chemcally | K. GHOSH, |tion and C Uni versity
nodi fi ed S. onmput ati on ,
MAPK MANOHARAN [al Sci ence Coi nbat or e
pat hway
and its
downstream
targets by
rosmarinic
acid in
nce
der nal
cancer
Chitotri Anu Mary Jour nal 2020 NI VHANS,
osi dase, a | Varghese, |of Neuroin Bengal uru
bi omar ker Mausam fl anmati on
of Anyotro Ghosh,
phi c Savita
Lat er al Bhagat Vij
Scl erosi s |ayal akshm
accentuate |K, Tal akad
s neurodeg [N Sat hyapr
eneration abha and
i n spinal Trichur R
not or Raj
neur ons
t hrough ne
uroi nfl amm
ation
Bi oconve Manasa Y 2020 Jain
rsion of L El sevi er, Uni versity
i gnocel I ul Bi ocat al ys
osic ts and Bio
substrates t echnol ogy
for the 28: 101754
producti on
of pol yhyd
roxyal cona
ates
Neur onal Meghana Agi ng 2020 I ndi an
control of S Cel I, Institute
Li pid 2020, of




Benzi m daz

Met abol i sm Vol unme 19, Sci ence,
by STR -2 | ssue 6 Bangal or e
G protein
coupl ed
recept or
pr onot er
| ongevity
i n Caenorh
abditis
el egans
In 2020 0 0
Unravel i ng | Nandhi ni, |Fungal Bio Uni versity
t he M , Udayash |t echnol ogy of Mysore
Potentials | ankar, A. |and Bi oeng
of C., i neering
Endophyt es | Jogai ah,
and Its Ap S. and
plications | Prakash,
H S
Unesh, Spri nger 2020 0 NA 0
Mol ecul ar H R Nat ur e-
docki ng open
studi es of access
phyt ochemi
cal s
agai nst tr
ehal ose—6—
phosphat e
phosphat as
es of
pat hogeni c
m cr obes.
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| denti fi Ki ran Advances 2019 5 0 The
cation of Kumar K. M |in Conputa Oxford
Clini cal tional and Col | ege of
variants Bi 0Engi nee Sci ence
presents ring
in skin
Mel anoma
usi ng
exone
sequenci ng
dat a
Kamat chi 2020 4 0 The
Eval uati on |Chandr asek |Bi onedi cal Oxford
and ar and pharma Col | ege of
Mol ecul ar col ogy Sci ence
Docki ng of Jour na




ol e and
its Deriva
tives as a
Pot ent Ant
i bacteri al

Agent

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 254 595 22 31
nar s/ Wor kshops
Present ed 2 5 6 2
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Organi ¢ Farm ng NSS K. B. Chandra 3 178
Presentation Shekar, Nat ural
Program Far mer
Sust ai nabl e NSS 1 25
Menst ruati on
Fabric Surface Depart ment of 6 49
O nanent ati on Fashi on Appar el
Training for Rural Desi gn
Wonen
Pl antati on of BBMP- Bonmranahal | i 2 78
Sapl i ngs War d

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Speci al Canpi ng Best Team Kut haganahal | i 50
Program Grama Panchayat h

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

participated in such

Number of teachers

Number of students
participated in such

Bri gades

agency activites activites
Heal th Rot ary Free Heal th 3 265
Pr ogr am Bangal ore Checkup canp




Hone Vi dyar anya Literary 2 20
School i ng Trust Pr ogr am
System
Ment al NSS Uni t Street Play 5 98
Har assnent
Nat ur al Kusunal G anma Di stribution 2 8
Di saster Panchayat h, of necessary
Atani Tq, material to
Bel agavi Di st. Nei ghbori ng
Vi cti ns.
Swachhat a NSS and Cl ean 3 100
Pakhwada Bangal ore Bengal uru
Veer aru
Foundat i on
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

00

NA

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Research Azynme 01/01/ 2019 31/ 12/ 2020 24
i nternship Bi osci ences
Pvt.ltd
Pr oj ect Shape Ni hon Comm 01/ 02/ 2020 31/ 12/ 2020 2
wor k recognition uni cation
usi ng python Sol uti ons
Pvt.Ltd
Proj ect Face Ni hon Comm 01/ 02/ 2020 31/ 12/ 2020 3
wor k recognition uni cation
usi ng python Sol uti ons
Pvt.Ltd
Pr oj ect Enhanced Nash 20/ 02/ 2020 30/ 11/ 2020 2
wor k Devi ce for I ndustries
Identifying | (1) Private
[ ntrusion Limted
and Taggi ng
of Humans
Pr oj ect Bi o- Metric Nash 20/ 02/ 2020 30/ 11/ 2020 2
wor k systemusing | Industries
RFI D (I') Private
Limted




I nt ernship I nt er net Ni hon Comm 06/ 08/ 2019 06/ 09/ 2019 4
of Thi ngs uni cation
Sol uti ons
Pvt.Ltd
I nt ernship Cyber Secu Ni hon Comm 06/ 08/ 2019 06/ 09/ 2019 4
rity-Inport uni cation
Net wor k Sol uti ons
Packet from Pvt.Ltd
Dat abase
usi ng Qr
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

pvt.ltd

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Azyne Bi osci ences 05/ 08/ 2019 Resear ch 24

i nternship and
wor kshop/ seni nar

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8000000

7836636

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 10.5 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 625 8 625 3 1 5 40 30 0
g
Added 5 0 5 0 0 0 0 70 0
Tot al 630 8 630 3 1 5 40 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

THE STUDI O
http://ww.t heoxfordsci ence. org/ e-
content. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1900000 1845697 500000 502534

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Yes, the centrally air conditioned and automated |ibrary conplenents the rich
| earni ng experience. The library houses over 1.25 | akh books, 2.5 | akhs online
books and 200 hard bound scientific Journal and around 2000 online national and

international journals, periodicals, nmagazines, CDs and DVDs and theses.
Supporting facilities available are | NFLIBNET and DELNET facilities Autonation
of services for easy accessibility Reading room and individual cubicles, etc.
The Oxford Coll ege has a well equipped centralized conmputer center to cater to
the students and the faculty. Eight excellent state-of-the-art |aboratories are

set up in the college. These | aboratories house a total of 625 conmputers
connected on the LAN network. The specialized | aboratories provide a variety of
pl atforns and conputing environnment for UG PG and research students. The W-Fi



https://assessmentonline.naac.gov.in/public/Postacc/Library/6530_Library_1606473146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6530_e-content_by_teachers_1629973400.xlsx
http://www.theoxfordscience.org/e-content.htm
http://www.theoxfordscience.org/e-content.htm

facility connects the acadenic, admnistrative, and hostel blocks of the
canpus, with internet facilities on all the nodes. It also has the | atest
versions of scientific and technical software, and training kits etc. for the
students of different branches. The conputer centre is also used for conducting
short termtraining programes students and faculty. The Oxford Col | ege has
wor | d-cl ass classroonms with interactive boards and scientific |aboratories
designed with inported interiors and furnishings fromwell -known designers and
fabricators. The gallery classroons are well equipped with | atest teaching aids
and audi o visual facilities. The Coll ege has wel |l -equi pped | aboratories for
each of the individual subjects to cater to regul ar day-to-day practical and
research activities. They are geared to provide extended individual experinent
tinme. The | abs stock sophisticated and high-end instrunents to hel p students
fam liarize thenselves with futuristic technology. An added facility in the
coll ege is the English Language Laboratory consisting of 50 conputers installed
with Wordsworth software to hone the | anguage and grammar skills of students.
Such an opportunity for enhancenent of soft skills provides our students with
t he advantage of conpeting in the global environnent. The auditoriumw th a 650
seating capacity to enable the students and faculty to organize synposi um
conferences and ot her acadenic and cultural prograns. The auditoriumis well
designed with video conferencing facilities to interact with well known
personalities in related fields all over the world. The coll ege has drinking
water facilities in each and every floor. The TOCS has Canteen facilities for
students and faculties. The college has ranp for differently-abled people.
Sports conmplex is available in the college for indoor games.

http://www.theoxfordscience.org/learning-resources.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 5 175000
frominstitution Schol arshi p Fee

concessi on

Fi nanci al Support
from O her Sources

a) Nati onal St at e Schol arship 367 3805675

b) I nt ernati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 14/ 06/ 2019 1573 I n House
Devel opnent
Ment ori ng 14/ 06/ 2019 2439 I n House
Per sonal 14/ 06/ 2019 2439 I n House
Counsel I'i ng
Medi tati on 14/ 06/ 2019 157 I n House
Yoga 14/ 06/ 2019 85 I n House
Language Lab 14/ 06/ 2019 700 Wor dswor t h



http://www.theoxfordscience.org/learning-resources.htm

Sof t war e

Renedi al

Coachi ng

14/ 06/ 2019

718

I n House

Bri dge

Cour se

14/ 06/ 2019

813

I n House

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Soft skill 428 897 9 215
and Enpl oyab
ility
Trai ni ng
Program

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
16 16 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 201 B. Sc. / BCA/ Ud PG MYSORE UNI M Sc. / MCA/
M Sc. DEPARTMENTS |VERSI TY, BANG Ph. D.
CF THE ALORE UNI VER pr ogr ans
OXFORD SI TY, MANGALO
COLLEGE OF |RE UNI VERSI T
SCl ENCE Y, MANI PAL UN

| VERSI TY, BHU
, VTU, I | Sc

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6530_Placement_1599625458.xlsx

Iltems Number of students selected/ qualifying

NET 1

Any O her 8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student Council is the group of students elected by the fellow students to
participate in the designated areas in the college activity and governance. The
menbership for the student council is open for any student of the college, they

can attend the council neeting and actively participate in the counci
activity. The involvenent of the students has proven to be beneficial to the
col I ege managenent and to the students in addressing the issues pertaining to
the all-round devel opment of the students. The student council actively
involved in the in the inplenmentation of the college rules and regul ation for
snoot h and harnoni ous environnent in the canpus. The Coll ege has two student
council for the Undergraduate and post graduate students respectively. The
student council has followi ng Positions in office bearers, they are el ected
anong the council representatives. Sl.No Positions 1 President 2 Vice President
3 General Secretory 4 Joint Secretory 5 Treasure 6 Cultural Secretory 7 Sports
Secretory The UG council involves in addressing the requirenents and gri evances
of the UG students. The nenbers of the council in the academ ¢ year 2019-20
took the initiative of bringing the health and hygi ene awareness anong the
students of the college. The council menbers nade teans of representatives, who
visited each and every class room and expl ai ned the inportance of hygi ene. They
al so brought the issue of usage of the toilets and the fact that students were
not using the washroomfacility properly. The student Council also took the
initiative to ook into the discipline and maintain the canteen facility. For
whi ch the council nade a team of nenbers to nonitor the students’ activity in
the canteen during lunch hour. A discipline conmttee was nade to nmaintain the
campus di scipline. The menbers of the student council were al so nom nated as
menbers of various conmttees in the college. The PG council nenbers worked
with the UG council in all the activities. The PG student council nenbers took
initiatives to collect the food naterials and cloths fromthe students and
given to the Samarthanam Blind school and ashram The PG council nenbers were
actively participated in conducting various fests conducted by the departnents
in the college. Finally the college is having active student council, which
takes part in ongoing as well initiates new activities in the coll ege.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6530_Activities_Organised_1629973652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6530_awards_in_activities_1599625527.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The Alummi Association is regi stered under the nane of The Oxford Col | ege
of Science Alumi Association with Registration Nunber:

SOR/ BLU(S)/ DR/ 08/ 2011-12 dated 25-04-2011 under Government of Karnataka. The
Association is constituted with faculty nmenbers, alumi and the current batch
students fromboth UG and PG The associ ati on nenbers are connected with al ummi
through different social nedia platformlike face book, Instagram and what sApp.
Col | ege conducts alumi neet every year and felicitate the alumi who are
excelling in their fields especially for entrepreneurs. The vision of the
association is to instil in students a lifelong conmtnment to the alma neter.
And the mssion is to nature the bond associati on between alumi and al ma mater
by setting collaborative goals to connect themw th their roots.

5.4.2 — No. of enrolled Alumni:

897

5.4.3 — Alumni contribution during the year (in Rupees) :

179400

5.4.4 — Meetings/activities organized by Alumni Association :

1. The Alumi Associ ation has organi zed Al ummi Webi nar series in association
wi th the Department of Biotechnology on 10-12th July 2020. The Al ummi speakers
were ? Dr Sanjay Sharma Tinilsina- PDF, Harvard Medi cal School University of
Texas ? Dr. Arijit Kumar Das- Ml ecul ar Biol ogi st/ CRI SPR/ Protein Bi ochem st
Canbridge University UK ? Ms . Nagal akshm Hal eyur-Researcher RMT University
Mel bourne, Australia. 2. The Alumi Association has organi zed Al umi Webi nar
series in association with Departnment of Genetics on 18th -July 2020. The
al umi speakers were ? M. Harish T , Scientist, Ml ecular Biology Lab, Biocon
India on the topic “ Ml ecular Coning” 3. The Alumi Associ ation has organi zed
Al ummi  Webi nar series in association with Department of Electronics on 24th
-July 2020. The alumi speakers were ? M Rituparna Sai ki a- Senior Enbedded
Sof twar e Engi neer Sogeti Netherland B.V 4. The Alumi Association has organi zed
“Alummi  Webi nar series on 1-August 2020” for Life science and Physical science
Departnent on 1.08.2020, 8.08.2020, 16.08.2020 and 29.08.2020. The Al ummi
speakers were : ? M: Shashidhar Kaza- Project Leader Commercialization of
Nat ural Fernmentabl e Products self enployed (M crobiol ogy Departnent) ? Dr.
H. Pur ushot hama- Di rect or operations- Neurocyte (Applied Genetics Departnent) ?
Dr. VarenshTi ku- Research Scientist at Genetech, San Fransci sco, USA
(Bi ochem stry Departnent) ? M. Prashanth D.S — Senior Technical Oficer RD
Dept PEST Control India Pvt Ltd (Chemistry Departnent) ? M. Sunil
Venkat agouda- Data Project manager- Chiltren dinical Research Pvt Ltd
(Bi ot echnol ogy Departnent) ? M. Ravi Mashru- Davel oper SAP Labs | NDI A
(Electronics Departnment) ? M.S. Harsha VARDHAN Gowda- FULL Stack Devel oper
—Suravi Consulting (Conmputer science and Application Departnent)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralization policy followed in the college is depicted below ? The
Governi ng Body del egates all the academ ¢ and operational decisions based on
policy to the Principal ? The Principal organizes neeting with Vice Principals
and | QAC — Coordinator to fornulate comopn worki ng procedures and entrusts the
i npl ementation with the HoDs. ? The HOD s nanage the day to day activities of




the department. ? A team of Faculty nenbers and Students coordinate the co
curricular and extracurricular activities in the College. ? Oher units of the
college like NSS, sports, cultural, library etc. have operational autonony
under the gui dance of the various committees, associations and students are
i nvol ved from various departnents in the decision taking process. ? Exanpl es of
Hori zontal del egation of authority and enpowernent Enpowernent of Vice
Principals for Acadenmic ? Preparation of acadenic cal endar, workl oad anal ysis,
i ntroduction of add on programs, orientation prograns and bridge course, |esson
pl an and and all other academ c processes ? Dean Adninistrative Tine table
preparation, allocation if class roons, nonitoring of student attendance,
upl oading of all data, signing authority for some adm nistrative processes ?
Dean Exam nation Conducting internal exam nation and university exans, enmpower ed
to prepare strategy for orientation for new faculties to train them about
invigilation etc, preparation of exam nation schedule ?Dean R D Enpowered to
deci de on equi pnent to be procured for research through grant or through
requisition fromthe HoDs o In house project proposals are approved by him? HR
and Pl acement o Enpowered to conduct pre placenment activities, select the
service provider for groom ng and training prograns, enpowered to conduct
pl acenment activities with conpanies that are relevant to the coll ege, conduct
alumi meet and other related activities, entry exit interview ? HoDs ?
Enmpowered to take decisions on daily activities of the departnent, such as
conducting fest, individual tinme table, faculty workload, allocation of
coordinator role w, departnmental sub conmittees ? Departnmental budget, spending
on approved budget ? Schedule for practical exam nation ? Internal marks ?
Vertical delegation Program coordinators and event coordinators are enpowered
to deci de on budget and expense for the event and program NSS coordinator is
enpowered to decide on NSS activities and budget Physical education director is
enpowered for all sports related activities. Apart from enpowering Vice
Principals ,Deans , Associ ate Deans HODs in the previous acadenic year the
col l ege has decentralized Cultural Coordinator, and ECO CLUB Coordi nat or and
enpowered themto take decisions regarding cultural activities,celebrating
regional festivals and Eco friendly initiatives. Participative Managenent: The
college involved all the faculty nmenmbers in providing suggestion to all the
deaneries during the strategy neet .The sane were deliberated upon and
constructive suggestions were considered for inplenentation .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Human Resource Managenent is
general ly associated with the
recrui tment of faculty and non teaching
staff with the appropriate know edge
and skills to acconplish the tasks and
to i nmpl enent continuous devel opnent of
the Institute. The HR unit in an
educational institute like us will have
to play an active role in this
i nprovenent process, both in order to
be as efficient as possible regarding
its own services and in order to
support the process in the society as a
whol e. The strategies of faculty and
stuff recruitnment are focused on ?




Creating a large tal ent pool of
candi dates to ensure the Institute can
recruit and retain the best enployee. ?
Meeting the organi zations diversity and

social comm tments by sel ecting
candi dat es based solely on their nerits

and the way they fit in with the
Institute's values, goals and cul ture.
? Inproving the Institutes reputation
t hrough academ c performance, al umi
network, fair, placenent activities,
cul tural event and perform unbi ased and
ef fective hiring practices and
stream ining the process, including
expediting future job anal yses for
simlar positions. ? Evaluating the
efficiency of different recruiting and
sourci ng techni ques and sources for job
appli cants.

Curri cul um Devel opnent

Being an affiliated College, the
Col | ege foll ows Choice Based Credit
System desi gned by Bangal ore University
Whi ch has enhanced | ear ni ng
opportunities. The teaching-Iearning
process in the College ains at
achi eving not only the professional
acadeni ¢ devel opnent of the students

but al so bl oom ng of their overal
personality. To ensure an effective
i npl ementation of the curriculum and
student centric learning ,the college
adopts various strategies. Further to
strengthen the curriculumthe coll ege
of fers various val ue added courses and
certificate prograns. Regul ar online
feedback on curriculumis taken
submtted to | QAC seeking suitable
action and a report on action taken is
generated. . The college offers
Post graduate Di ploma in Cellular and
Mol ecul ar Di agnostics under
Bi ot echnol ogy Skill enhancenent Program
(Bi SEP). The syl labus of the programis
framed by the faculty of the college in
coll aboration with the industry experts
to keep abreast with the | atest
technol ogy and equip themw th
specialized skills .

Teachi ng and Lear ni ng

An acadenmi c cal endar Teaching plan is
prepared based on the cal endar of
events of the affiliating university.
The novel strategies for each academc
year with respect to teaching |earning
wi || be discussed and pl anned i nvol vi ng
the entire faculty of the college in
the strategic neet. At the beginning of
every academ c session Bridge Course




wi Il be conducted for the fresh
students of both postgraduate and
under graduat e courses. Each faculty
menber will prepare lesson plan for the
syl | abus assigned and circulates it for
students. Theory and practical subjects
wi I | be taught through the conventional
and advance teachi ng nmet hodol ogi es. The
progress and effectiveness of the
syl | abus conmpletion is nonitored by the
Dean Academi cs and Principal through
online and nanual feedback system The
Col I ege continuously eval uates the
progress of the students through each
cl ass coordinators and nentors. Cl ass
tests and Internal Exam nations
schedul ed through notifications ensure
the students prior preparedness.
Submi ssi on of assignnents and conduct
of Seminars is well in place for both
under gr aduat es and post graduates and
has a good inpact on the student’s
overal | performance. |nnovative
t eachi ng net hods, PBL, Peer teaching,
I n- house projects, MlUs, |nternships,
Pre placenent and placenent activities
Certificate and skill devel opnent
courses and variety of Enrichnent
progranms and add-on courses are offered
to strengthen teaching |earning
process. The coll ege offers add on
prograns in collaboration with various
renowned Institutes and Industries, for
the postgraduate students to hone their
academ c skills. Parents as stake
hol ders are given a platformto
interact with respect to student
performance. Dean academcs is
aut hori zed for conducting academ c
audit of all the departnments pertaining
to acadeni cs and associated activities
of various departnments. The audit will
be taken place annually and will be
presented during strategic neet.In the
process, the shortcom ngs will be
identified, addressed and the
achi evenents will be appreciated and
honored and ensure effective teaching
| earning process in the college

t hr oughout the academ c year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

It is inplenented through
campus. t echnol ogy

Adm ni strati on

It is inplenmented through
canmpus. t echnol ogy




Fi nance and Accounts

ERP/ TALLY

St udent Admi ssion and Support

It is inplenented through
canpus. t echnol ogy

Exam nati on

It is inplenented through
campus. t echnol ogy

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the Amount of support
professional body for
which membership
fee is provided

2019

Dr Sangita
Shah

Facul ty
Devel opnent
Programme on

dinical
Research Data
Managenent

NA 1000

2019

Dr Shant hal a

\Y

Recent
advances in
physi cs
t eachi ng and
Resear ch
RAI PTR- 2019

NA 3600

2019

M Manj unat h

G

Web
visibility of
comput er
sci ence
schol ars based
on H- I ndex

NA 2000

2019

Dr Yogesh B

J

I nt er nati onal
Conf erence on
| sol ati on and
Screening of S
Boubro Il from
vari ous sources

for the
eval uati on of
its
anti bacteri al
activity

NA 1000

2019

Dr Pranod T

I nt er nati onal
Conf erence on
| sol ati on and
Screening of S
Boubro Il from
vari ous sources

for the
eval uati on of
its
anti bacteri al
activity

NA 1000

2019

Dr Bhar at hi

.S

| nt er nati onal

NA 1000




Conf erence on
| sol ati on and
Screening of S
Boubro Il from
vari ous sources
for the
eval uati on of
its
anti bacteri al
activity

2019 Ms Deepti

Vari er

Wor kshop on
Next GCeneration
Pr obi oti cs

500

2019 M Prajeesh P

Wor kshop on
NEXT GENERATI ON
PROBI OTl CS

500

2019 Dr Bharathi S

Wor kshop on
NEXT GENERATI ON
PROBI OTI CS

500

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Strat egy Nill 94 32
Meet 09/ 09/ 2020 |10/ 09/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
49 49 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Heal th Card, EPF,
Subsi di zed cant een food,
Free Dental treatment

Heal t h Card, EPF,

Subsi di zed canteen food,
Free Dent al

t reat nent

Heal t h Card, Subsidi zed
cant een food, Free Dental

treat nent



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6530_Development_training_programmes_1629973962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6530_Training_Programmes_1629974241.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The accounts and audit sections will carryout internal audit fromtinme to
time at least once in a nonth of the accounts and cash counters and seek
clarification on the lacunae if any. The audit observations will be attended
and report of conpliance subnmtted to waive the audit objections. The externa
audit of the entire accounts of the College are held by Ms. S. Venkatesan Co.
Audi ted statement of accounts and audit report will be submitted to the
Managenment under copy to the Principal. The audit objections and observations
if any will be clarified at the stage of audit itself and if there are any
further outstanding observations reflected in the audit report will be set
right inmediately and a report thereof sent to the auditors

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Kahan Yes Pri nci pal
Technol ogi es | QAC
Pvt. Ltd Coor di nat or
Admi nistrative Yes Kahan Yes Pri nci pal
Technol ogi es | QAC
Pvt. Ltd Coor di nat or
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parent Teacher Meeting conducted through Virtual Platform

6.5.3 — Development programmes for support staff (at least three)

1. Awar eness program on Investment Policy. 2. Health Canp in association with
The Oxford Medical College, Hospital and Research Centre. 3. Awareness
programe on M ndfulness in Life skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Constitution of Science club e- content devel opment TOSSEC

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

| mpl enent a
tion of
educat i onal

app

03/ 06/ 2019

03/ 06/ 2019

30/ 07/ 2020

2500

2020

Est abl i shm
ent of The
Oxford
Sci ence
Ski |l
Enhancenent
Centre

11/ 10/ 2019

30/ 12/ 2019

03/ 11/ 2020

50

2020

Envi r onmen
tal Consciou
sness

09/ 11/ 2020

27/ 10/ 2020

04/ 11/ 2020

56

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Careers have

no gender -
Fem ni sm

i ncl udes al
genders

09/ 09/ 2019

09/ 09/ 2019

34

13

Equal Ri ghts-
M ssion to
bri ng change

13/ 11/ 2019

13/ 11/ 2019

52

68

Equal neans
Equal -Fifty
Fifty

23/ 11/ 2019

23/ 11/ 2019

78

22

Wnmen Power -
when wonen do
better
econoni es do
better”

30/ 11/ 2019

30/ 11/ 2019

178

57

Benefits of
Yoga for Stress
nmanagenent
-Yoga for
wel | bei ng

04/ 03/ 2020

04/ 03/ 2020

138

CGender
Equality” By
Dr. Vjayal xm

Bal ekundri:

09/ 03/ 2020

09/ 03/ 2020

176

122




Cel ebrati on of
Wnen' s day
2019

Toget her we 09/ 03/ 2020 09/ 03/ 2020 102
can Change the

VWor | d

98

Happi ness at 09/ 03/ 2020 09/ 03/ 2020 76

14
VWork Pl ace

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy conservation During the inaugural orientation programfor fresh
students, special guidelines related to conservati on of energy are given. The
el ectronic gadgets |ike projectors, conputers and printers are purchased after

proper nonitoring of energy ratings provided by the conpanies. The Conputer
di splay units have been upgraded to LED in all the | abs, staff roons and

of fice. The coll ege supports only CFL bulbs for lighting in the entire
infrastructure In every departnent the Laboratory assistants are assigned with
the duty of managi ng the power and electricity. The Laboratory instrunments are
nonitored regularly to avoi d undesirabl e power consunption. In addition bigger
sized windows with glass screens are fixed on the walls of the classroons to

have good ventilation to mnimze the usage of fans and |ights ? Use of
renewabl e energy Recently college is exploring various avenues for availing the
sources of renewabl e energy. To cater the power need of hostel solar systens
are installed. At present, the College has no renewabl e energy. To conpensate
the power shortage of the state, the College is planning to go for solar energy
systens and gadgets. The water fromdistillation units of various departnents
are used for plants in the coll ege and for washing of decontam nated culture
tubes, flasks and plates. Solar lights in the canpus and use of solar lighting
for classroons was one of the nmajor objectives for the next academ c year. To
pronote social concern based research and to overcone environnmental issues
students and staff of the college are involved in various research to find nore
accommodati ve and economi cal substrate for the biogas plant and identifying
nmet hanogens and characterization of the isolates. ? Water harvesting The
institute has adequate facilities to collect the rain water for the purpose of
gardeni ng. A Mddel Rai nwater Harvesting System has been set up in the canpus to
pronote the water harvest. The |arge volune of roof water is collected and
conserved in a water tank and the reserved water is used during scarcity ?
Check dam construction There is no check dam on our canpus because the Wl -
desi gned Storm Water System and Water storage Systemwi |l avoid any water
| oggi ng and flooding in Canpus. The infrastructure of the coll ege has Wl
channel ed drains constructed within and outside the canpus.. Therefore the
requi rement for a check dam may not be necessary. ? Efforts for Carbon
neutrality The Oxford coll ege of Science has taken up preventive neasures to
mai ntain the carbon neutrality in the canpus. The college follows certain
protocols to reduce carbon enission, pollution and contam nation in the canpus.
The Col | ege makes awareness anong the students on Carbon Credits, Carbon
Neutrality and its advantages in the subjects of Environnental science in the
first year program The |aboratory and accessory equi pnents are used are on
| at est technol ogy which cause nmnimal or no environnental hazards. In addition
Only LPG cylinder

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

0

Physical facilities Yes




Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 0
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 05/ 08/ 2 07 SWACHHA ENVI RON 99
019 THA MENT CONS
PAKWADA | ERVATI ON
2019 1 Ni Tl 13/ 08/ 2 03 RELI EF JA NG 126
019 FUND HANDS
RAI SI NG W TH
FOR RELI EF CF
NATURAL | DI SASTER
DI SASTER |MANAGEMEN
T
2019 1 Ni Tl 05/ 09/ 2 1 GLlI MPSE 52
019 i NCLUSI ON | OF USAGE
OF TECHNO|COF TECHNO
LOGY IN | LOGY FOR
EDUCATI ON |UNDERPREV
| LAGED
STUDENTS
2019 Nill 1 07/09/ 2 1 HEALTH 68
019 CLEANI NG AND
OF THE HYGENE
VI LLAGE
2019 1 Nl 20/ 09/ 2 1 MENTAL MENTAL 267
019 WEL L HARASSEME
BEI NG NT
2019 Nill 1 12/ 10/ 2 1 PLANTAT ENVI RON 67
019 | ON OF |MENTAL CO
SAPL| NGS |NSRVATI ON
2019 Nill 1 31/10/ 2 1 279
019 NATI ONAL | NATI ONAL
UNI TY UNI TY




2019 1 Nill 16/ 09/ 2 16 16
019 EDUCATI ON |EDUCATI ON
FOR ALL FOR
ORPHAN
2020 Ni |l 1 22/ 01/ 2 1 YOUTH E 543
020 NATI ONAL |MPOWNERMEN
YOUTH DAY T
2020 Ni Tl 1 29/ 02/ 2 1 CLEAN ENVI RON 76
020 BENGALURU| MENTAL
| SSUES
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent Hand Book 03/ 01/ 2019 The purpose of the
St udent Handbook is to
give students and their

par ent s/ guar di ans an
under st andi ng of the
general rules and
regul ati ons as wel |
gui dance for attending
and receiving an
education in the Coll ege.

The policy and procedures
tend to change annually
on need basis and the

parents / guardi ans
shoul d be aware of it

. The npbst recent adopted
policy and procedure is

the one which is
consi dered. The handbook
may be anmended at any
time and those changes
wi |l be comuni cated by
the admi nistration to the
staff, students and
par ent s/ guar di ans.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Guest |ecture 14/ 08/ 2020 14/ 08/ 2020 123
Topic: LIVING AN
| NSPI RED LI FE

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation During the inaugural orientation programfor fresh
students, special guidelines related to conservation of energy are given. The
el ectronic gadgets |ike projectors, conputers and printers are purchased after

proper nonitoring of energy ratings provided by the conpanies. The Conputer
di splay units have been upgraded to LED in all the labs, staff roons and
of fice. The coll ege supports only CFL bulbs for lighting in the entire



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6530_Inclusion_1606546841.xlsx

infrastructure In every departnent the Laboratory assistants are assigned with
the duty of managi ng the power and electricity. The Laboratory instrunents are
nonitored regularly to avoi d undesirable power consunption. In addition bigger
sized wi ndows with glass screens are fixed on the walls of the classroons to
have good ventilation to mnimze the usage of fans and lights ? Use of
renewabl e energy Recently college is exploring various avenues for availing the
sources of renewabl e energy. To cater the power need of hostel solar systens
are installed. At present, the College has no renewabl e energy. To conpensate
the power shortage of the state, the College is planning to go for solar energy
systens and gadgets. The water fromdistillation units of various departnents
are used for plants in the college and for washing of decontam nated culture
tubes, flasks and plates. Solar lights in the canpus and use of solar lighting
for classroons was one of the major objectives for the next academic year. To
pronote social concern based research and to overcone environnmental issues
students and staff of the college are involved in various research to find nore
acconmodati ve and economi cal substrate for the biogas plant and identifying
nmet hanogens and characterization of the isolates. ? Water harvesting The
institute has adequate facilities to collect the rain water for the purpose of
gardeni ng. A Mdel Rai nwater Harvesting System has been set up in the canpus to
pronote the water harvest. The |arge volune of roof water is collected and
conserved in a water tank and the reserved water is used during scarcity ?
Check dam construction There is no check dam on our canpus because the Wl -
desi gned Storm Water System and Water storage Systemw ||l avoid any water
| oggi ng and flooding in Canmpus. The infrastructure of the coll ege has Wl
channel ed drains constructed within and outside the canmpus.. Therefore the
requi renment for a check dam nay not be necessary. ? Efforts for Carbon
neutrality The Oxford coll ege of Science has taken up preventive nmeasures to
mai ntain the carbon neutrality in the canpus. The college follows certain
protocols to reduce carbon enission, pollution and contanmination in the canpus.
The Col | ege makes awareness anong the students on Carbon Credits, Carbon
Neutrality and its advantages in the subjects of Environmental science in the
first year program The |aboratory and accessory equi pnents are used are on
| at est technol ogy which cause minimal or no environnental hazards. In addition
Only LPG cylinder

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 1.Title of the Practice Enrichnment and add on prograns 2.
Goal The college focuses on a skill oriented curriculumin which facilitators
adapt the curriculumin different ways to neet the needs of all their students.
The content of the subject, the nmethod used, and the product expected are
nodi fied to hel p students achi eve success. Task choices and grouping are used
to accommodat e background knowl edge and interests of individual students. The
student Enrichnment and val ue added Prograns will play a major role in providing
| eadership in the acadeni c devel opnent. The practice of integrating curricul um
affords the students to identify the thrust areas, devel op questions, plan
i nquiry, divide tasks, research information, share the |earning process and
content and finally conceptualizing and inplenmentati on of thoughts and ideas.
3. The Context A significant portion of our students cone fromdifferent
subj ect background and | ack a proper conceptualization. As a result of that
many of them need practical oriented extra inputs in order to develop their
subj ect knowl edge to neet current industrial standard .A well-devel oped
academ c skill is a nust for a successful career in any field of science .This
best practice started by the college helps to neet this need. Many students
have good theoretical know edge but are poor in practical know edge and vice
versa. Having good theoretical and practical know edge nmakes the person nore
confident and strong. Lack of one of these nakes the student |ess productive.




Through this enrichnent and val ue added prograns the coll ege ains at devel opi ng
a nunber of strategies for |inking theory and practice for taking the students
at the zone of excellence. 4. The Practice Al the departnents conduct various
enrichment prograns for the students based up on their discipline. At the
begi nning of every senester the head of the departnent and the faculty nenbers
nmeet the students and identify the various field of interest in the student
groups. Based on the students feedback different practical oriented courses are
designed in thrust areas which are not the part of university curriculum A
faculty and a student coordinator will be assigned for the programwth few
subordi nates. The teamw || devel op a course nanual for the topic selected and
will take care of the entire prelimnary preparation of the course. The
students will be splitted into small working groups and proceed under the
i nstruction of the program coordinator. At the end of the course each group
will submt a conplete report on the course and productivity to the head of the
departnent. The various enrichnment prograns conducted by different departnents
are nentioned below As a part of enriching the curriculumfurther Problem Based
Learning is conducted in the practical session. This activity mainly focuses on
experiential based |earning organi zed on the investigation, explanation, and
resol uti on of neani ngful problens. In Problem Based | earning, students are
allowed to work in small collaborative groups and study what they need to know
in order to resolve a problem A teacher is assigned to each group to guide
students. After the conpletion of each problem students the report on the
entire cycle and know edge gai ned. Since students are self-directed, designing
their goals and strategies to solve the problemthey acquire the skills needed
for lifelong | earning. Since 2016, the college is conducting add on prograns
for the students to hone their academ c skills further. The Institution in
col l aboration with various renowned institutions with renowned offers various
val ue added certification program As the prelinmnary work of this concerted
effort, invitations are given to various concerns offering add-on certification
prograns to present their conpany profile, key features and benefits of the
programoffered, to the faculty and students. After finalization of the various
courses, students are given option to select the course which they desire based
upon their area of interest. The dean academics finalize the course content,
structure and tine frane of the programin consultation with the subject
expertise wi thout adversely affecting the regular curriculum This year the
col l ege has coll aborated with Bioteknica Info Labs Pvt Ltd- the bio-science
information portal , RASA |ife sciences-experts in offering training and
project nmodules in Bioinformatics, Cheminformatics, Biotechnology and Life
sci ence software devel opnents. 5. Evidence of Success The maj or evi dence of
success is that the placenment rate has been drastically increased in [ast few
years. The nunber of conpanies visiting the college for the canpus pl acenent
has been increased by 25. The approach of enriching the curriculum has received
a wide appreciation in the university and the nunber of students opting for
hi gher education in our college has been increased to great extent. The col |l ege
observed many of our students who were acadenically weak, made consi derable
i nprovenents especially in the areas of know edge base, problemsolving skills,
self-imtativeness, as team player and effective collaborators. In the active
| earni ng process enployed by the coll ege engaged in hands-on activities rather
t han passively acquiring know edge recei ved huge appreciation. Since we are
col | aborated w th Bioteknica who provi des UGC NET exam nation coaching, the
col | ege expects nore nunmber of students to be qualified in the subsequent UGC
National Eligibility Test. 6. Problenms Encountered and Resources Required The
col l ege did not have nmuch problemin executing the prograns. Due to extrenely
tight university calendar tinme was a constraint and students were forced to
spend extra tinme in the college after their regular curriculum Initially
students faced difficulty to nanage their syllabus for their end senester
exam nation and the cocurricul ar prograns sinultaneously. Understanding the
need of the same, to excel in their future endeavors all the students taken the




chal  enge and worked for it. Some of the slow learners faced difficulty to cop
up with the program due | ack of basic skills, which has been taken care by the
mentors. The maj or resources required was the finance and the skilled
facilitators, the same was managed by the the executives of college
admi ni stration. Best Practices — 2 1. Title of the Practice “Training Placenent
—the need of the hour.” Goal In the era of digitalization, students and
parents, both, are equally concerned about the placenent process of a college
as their academc curriculum One of the factors which nakes the students
career |ife successful is the set of placenent practices adopted by the
coll ege. The nain goal of Training and Placenment Cell is to bridge the gap
between the stringent conpetition in the industry and talent available in the
coll ege. Wth adequate training and support, students enhance their skills and
under stand how to showcase their abilities in the best possible way. The Oxford
Col I ege of Science has a well fortified Training and Placenment cell which takes
care of all the training and placenent related activities right fromthe
adm ssion of the student till they are onboard in their respective job. 2. The
Practice The mai n endeavor of the placenment cell is to get students placed in
reputed multinationals, governnent organisations, NGO and the private sector.
Al students of the college will be provided placenent assistance, counseling
for enploynent and sel f/ Social enterpreneurship. The cell assures logistic
support to the visiting conpanies at every stage of the placenent process by
maki ng the college infrastructure available to them It plays a pivotal role in
counseling and guiding the students for their successful career, which is a
crucial interface between the stages of conpletion of academ c program of the
students and their entry into the job narket. The departnments aimis to provide
career gui dance and placenent opportunities to all students studying in The
Oxford Coll ege of Science. Training and Pl acenent Departnent arranges and
coordi nates various progranms that aimat noul ding the students so as to neet
the industry expectations in their career building and in turn bring laurels to
the parent institution. The department sincerely believes in inparting
conprehensive training to the students to face the chall enges of the dynanic
and denmandi ng job nmarket and build a successful career for thenselves Pl acenent
Cell had organi sed various webi nars during pandenmic to notivate the students
and nake them nmake nore productive during | ockdown. The Pl acenent Cel
organi zes career gui dance progranmes for all the students starting fromfirst
year. The cell arranges training programes |ike Mck Interviews, G oup
Di scussi ons, Tinme Managenment, Personal grooming, Inter and Intra persona
skills, Team Buil ding, Aptitude skills, Logical reasoning, Comrunication
Skills, Mk Interview Sessions. It also organizes Public Sector Exam Training
for students who are interested to join Governnent Sectors. Value Added Courses
are conducted for the students in the area of energing technol ogies and for
covering the contents beyond curriculum It also invites HR Managers from
different industries to conduct training programes for the students. The
Col l ege al so provides free online soft skill and technical training
certification courses for all the final year students which help themto crack
the interviews. The college decided to extend the placenment opportunities for
t he nei ghbour hood col | eges by organising a nega job fair, Udyog Anusandhan on
12t h March 2020. Students from various coll eges of Bangal ore participated and
were benefited fromthe job fair. 3. Evidence of Success The coll ege has taken
the pride in excellent placenent record since its establishnment and the fact
our students are ingenious alumae who have set new standards in the corporate
worl d through their admrable contributions. The Institute has MOUs with
Corporate, Research Institutes, Universities and Training Institutes which
noti vates and enabl es the students industry ready. The proven capabilities of
our Graduates have helped us to invite increasing nunber of new Industries for
Pl acenent opportunities like Infosys, SAP Labs, TCS, Wpro, LG Soft, Syntel
Cipla, Telerad, NIIT, Biocon, Mcro | abs, Tel evarage conmuni cati ons,
Concentrix, Thermo Fischer, Strides, Mcrofocus, GE, HDFC Life, Orega




Heal t hcare, Cel egance, Omic International, Deloitee, Infocon, Capgem ni,

I nfosof f, Mol ecul ar Connections, Auriga and many nore. 4. Problenms Encountered
and Resources Required The petrifying and the extreme inpact of COVID-19 has
shaken the world to its core and many industries were effected and a | ot of
conpani es have freezed the recruitenent. On the otherhand the stress and the
anxeity level of the students has increased due to covid outbreak. Adm st al

these the college has initiated the online placenent process and has hel ped the

students in getting placed in the corporate world. The institution is working
hard to reduce the gap between what the market denmands and the know edge | evel
of the students. There are sonme chal |l enges encountered by the college like tine
constraint, cost to the conpany, volatile nature of Industry, core conmpany
recruit in small nunbers and few nore. Interview tine and conpany requirenent
sometines clash with the University cal endar. Wbi nar series on prepl acenent
training, online career guidance and experts talk on the digital platform has
hel ped to overcone of the chall enges and has reduced the industry acadeni a gap
whi ch has hel ped to overcone sone of the chall enges and naxim ze the
opportunities for the students. Contact Details Nane of the Principal
Dr. R Kavyashree Nanme of the Institution: The Oxford Coll ege of Science City:
Bengal uru Pin Code: 560102 Work Phone: 080 — 61754547 \Wbsite:
www. t heoxf ordsci ence.org E mail: scienceprincipal @heoxford. edu Mbil e:
9886023272

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t p: / / ww. t heoxf ordsci ence. org/ best -practic. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion and Mssion of the Institution is to nold the students to aspire for the
wel fare of society through excellence in science and technol ogy. Institution
consistently inspires students and provides platformfor technical skil
devel oprment, nultidisciplinary project devel opnent, Entrepreneurship
devel opment, Ethical and Human val ue devel opnent. The Institute has established
its distinctive approach towards this conprehensive Vision by well-crafted
policies involving all the stakeholders of the Institution as detail ed bel ow
1. Excellence in Academ c through Innovative teaching |earning policies 2.
Expl orati on of know edge through research and devel opnent policies 3.

Exci tement of |nnovation Entrepreneurship through consultancy policies 4.
Exponent for Devel opment of a Rounded Personality with d obal Vision and Soci al
Responsi bility through Inclusive Policy and Student Wl fare Policy 1.
Excel l ence in Acadenics hjectives: Preparing students for life in a gl obal
society by realizing their potential through a transformational | earning
experience. Enabling students fromall backgrounds and abilities to reach their
maxi mum pot enti al -academ cally and as individuals. Encourage independent
t hi nking and | earning skills through innovative tools and techni ques.

Conti nuous Up gradation of Curriculumplanning to ensure quality teaching and
| earni ng Maxi m ze student attai nnent and achi evenent. The process followed to
achi eve above objectives are: Regular C asses Bridge Courses Chart/ Mdel s
Enri chment Programs |Industry Visit Wrkshop Assignment CGuest Lecture Add on
Prograns Renedi al Cl asses Probl em Based Learning. Peer Teaching 2. Exploration
of Knowl edge through research Faculty are encouraged and provided with
conduci ve environnent to apply for extranural research grants, workshops, FDP s
conferences and sem nars. Students are encouraged to take up in-house projects
and to participate in conferences, workshops. The college regularly organi zes
Nati onal Conference “Jnanarjana”, a scientific platformto showase research
abilities of its faculty and students. The coll ege publishes scientific journal



http://www.theoxfordscience.org/best-practic.htm

“ The Oxford Journal of Science and Research “and encourages faculty and
students to publish articles thereby honing their witing skills 3. Excitenent
of I nnovation and Entrepreneurship Internal research conmttee crucially works
on generating the excitenment in the young science brains to produce innovation
and thus laying the stones for entrepreneurship. EDP s are conducted regularly
by EDC inviting young entrepreneur’s to share their experience about start up.
Students are encouraged to devel op prototype for which week end lab facilities
are extended to work on innovative project ideas . 4. Exponent for Devel opnent

of Personality and Social Responsibility Participation of students in Co-

Curricular Activities and Extra Curricular Activities helps to enhance al
rounded personality to strongly face the turbulent road of the future. To
devel op student’s personality and social bel ongi ngness anong students follow ng
activities are carried out in institution: NCC Activity NSS Activity Buddha
Centre Activities Vivekananda Centre Activities Gandhian Studies Activities.
Ambedkar Centre Activities. Awards for SC/ ST Enrichment Programmes Service of
Scribes for visually challenged Seating Arrangenent for disabled Exclusive
SC/ ST book bank English |Iab for communicati on and personality devel opnent
Renedi al cl asses for students participating in Extra Curricular and Co-
Curricular Activities

Provide the weblink of the institution

http://ww. t heoxf ordsci ence. org/

8.Future Plans of Actions for Next Academic Year

To increase the nunber of Value Added Courses under The Oxford Coll ege O

Sci ence Skill Enhancement center Procure research gui deship To provide training
for Civil service Exam nations for students Increase the activities of A umi
Associ ati on



http://www.theoxfordscience.org/
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