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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

THE OXFORD COLLEGE OF SCI ENCE

Name of the head of the Institution

Dr. Kavyashree R

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08061754547
Mobile no. 9243125478

Registered Email

sci encepri nci pal @ heoxford. edu

Alternate Email

i gacsci ence@ heoxf ord. edu

Address #32,17th B Main, |V Sector, HSR
Layout , Bangal or e560102

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560102




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Gayat hri Sudhir
Phone no/Alternate Phone no. 08061754549
Mobile no. 9243125478

Registered Email

i gacsci ence@ heoxf ord. edu

Alternate Email

sci encepri nci pal @ heoxford. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.theoxford. edu/col |l ege_of _sci

ence/ pdf / AQARY20- %202017- 18%20- ¥%20TCOCS.

pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. t heoxford. edu/ col | ege_of _sci

ence/ academ c_pl ans. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.10 2011 16- Sep- 2011 15- Sep- 2016
2 A 3.06 2017 12- Sep-2017 11- Sep- 2022
6. Date of Establishment of IQAC 01-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.theoxford.edu/college_of_science/pdf/AQAR%20-%202017-18%20-%20TOCS.pdf
http://www.theoxford.edu/college_of_science/pdf/AQAR%20-%202017-18%20-%20TOCS.pdf
http://www.theoxford.edu/college_of_science/pdf/AQAR%20-%202017-18%20-%20TOCS.pdf
http://www.theoxford.edu/college_of_science/academic_plans.htm
http://www.theoxford.edu/college_of_science/academic_plans.htm

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Academ c Audit 06- Jul - 2018 106
3
Nati onal conference 10- Cct - 2019 567
2
Val ue Added program 07-Jan- 2019 456
60
Pr oj ect hon 03-Jun- 2019 214
1
Augnenti ng Research 08- Mar - 2019 250
Facility Setting up O 150
HPLC facility
Augnenti ng Research 08- Mar - 2019 250
Facility- Setting up of 150
Bi oprocess Facility
Admi ni strative Audit 07-Jul - 2018 35
1
Appoi nt nent of Asssoci ate 06- Jul - 2018 10
Deans 1
Usage of LMS to prepare 01-Jun- 2019 103
| esson plan and work 300
di ary
Augnenting Quality In 18-Jul - 2018 35
Admi ni stration - 1
Responsive O fice
Managenent Trai ni ng
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DST FI ST FI ST €co] 2019 300000
600
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2827_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 75000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Nat i onal

sem nar on quality Enhancenent Centralised Internal

exan nation

Compul sory in house project Online exam nation Core conpany pl acenent

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

central i sed exam nation

better performance by the students.

Pronote internship

UG and PG students exposed to industry
culture

Scientific tenper anong faculty and
students

Two days national senminar in
association with Indian Science
congress association in threein

paral | el tracks (Physical science,life
sci ence and fashi on and apparel design)

Skill test through technical fests

Ten technical fests were conducted

Stress managenent activites

Meditation class and cel ebrati on of
Budda purni ma

I ncul cate research culture anong
students

Proj ect hon

Academ c critic feedback

Col l ecti on of feedback fromtoppers and
set up inmedi ate action to inprove the
academ cs standard

| ncul cation & Human Val ues and Et hics

Cel ebration O Anbedkar Jayanthi, Youth
Day

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2827_Minutes.pdf

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules online admi ssion portal, academn c
currently operational (maximum 500 words) portal, ERP Sol ution,e content, online
exam nati on, st udent dat abase, cour se
out cone, program out cone, survey, 360
degr ee feedback, | esson pl an, acadeni c
cal endar, | A exam nati on, questi on bank,
audit and self apprai sal

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Oxford college of science strives to enpower faculty to achi eve excell ence
through cutting edge academi c practices by encouraging themto devel op a deep
understandi ng of learning patterns to effectively apply and adopt teaching
strategies to neet their own goals and students’ needs. Teaching and | earning
wi || be planned, delivered and nonitored in accordance with the val ues and
principles to ensure quality throughout the process. The college will conduct
orientation prograns for Undergraduate and Postgraduate students at the
begi nning of the course. Bridge courses will be conducted before conmencenent
of the regular teaching plans to fortify their basic know edge on the subject
. Each departnent will franme the syllabus for the sane and individual faculty
wi Il have a thorough interaction with the students to famliarize their course
of interest. The Academ c Calendar will be released in the beginning of every
semester that includes conplete information on the various curricular, co-
curricular and extracurricular activities. The head of the departnents conducts
academ ¢ planning neeting to plan and organi ze the schedul e of |ectures and
di stributes the syllabus anong the faculty nenmbers of their departnents.
Faculty nmenbers are instructed by the head of departnents to conplete the
syl labus within stipulated tine. Each faculty will prepare |esson plan for
their respective subjects based on the acadenic cal endar, to serve as the road
map for students and faculty for the effective conpletion of syllabus. The sane
will be submtted to Dean-Academn cs and upl oaded in the canpus managenent
system Each faculty ensures the predom nant use of classroomw th [atest |ICT
tools for the effective transm ssion of information to students. During the
cl ass room and practical sessions Students will be challenged to think
critically, to comunicate lucidly, and to synthesize broadly in order to solve
problenms within their discipline of study. The faculty use futuristic conputer
facility where students will experience virtual |abs to develop a conplete
Lear ni ng Managenment System & avail the various tools for |earning, including
addi ti onal web-resources, video-lectures and ani nated denonstrati ons and canpus




exani nati on

managenent .
ability, academ c standards,
provi de | earni ng support
students who need extra and speci al
| earners were screened based upon their

renedi al

cl ass test,
The academ ¢ progression of
mentors of the departnent.
for every programme. To devel op public comunication skill al
graduat e students are assigned with two sem nar topics every semester one from
the curricul um and ot her research. The performnce of

presentation skill

Under st andi ng each student

is different
cl assroom | earni ng and academ c performance, to
teaching and i ntensive coaching is offered to
attention after the regular class. The sl ow
performance in the internal
performance in the | aboratory and cl ass room sessi ons.
identified students was nonitored by different

in terns of

| earni ng

Sem nar and assi gnnments are mandat ory requirenent

and answering ability Al
based add-on courses and enrichnent prograns for students to help themto
acquire enployability skills and novel

fromthe thrust areas of
the students is evaluated by group of teachers based upon the content,

t he post

the departnents are offering val ue-

know edge.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Commer ci al
Ti ssue
culture

Mushr oom
Pr oducti on

Chr onat ogr ap
hic tools
for
purification
of Organic
conpounds

Verm cul ture
and verm com
posti ng

Diploma Courses

Dates of
Introduction

16/ 08/ 2018

03/ 09/ 2018

10/ 09/ 2018

24/ 09/ 2018

Duration

Focus on employ
ability/entreprene

urship
Enpl oyabi it
y entreprene
urship
Enpl oyabi l it
y entreprene
urship
Enpl oyabi | it
y entreprene
urship
Enpl oyabi | it
y entreprene
urship

Skill
Development

To inpart
advanced
training in
pl ant tissue
cul ture
t echnol ogy
to develop e
ntrepreneurs
hip skills.

Create
skilled pers
onalities in

spawn

managenent
and
cultivation
met hods of
di fferent

edi bl e

nmushr oons

Fam liarize
various Chro
mat ogr aphi ¢
tools for
purification
of Organic
conpounds

Aquire
know edge in
produci ng
good quality
ver m conpost
usi ng
correct
speci es of
ear t hwor s




Bi osur f act an
ts

PCB
Desi gni ng

SQ

Lat ex Beamer

Phot oni cs
Chi p design
by software
si mul ati ons

24/ 09/ 2018 4
15/ 10/ 2018 6
22/10/ 2018 5
22/10/ 2018 5
12/ 11/ 2018 5

and
conposti ng
met hods in
appropriate

| ocati on.
Enpl oyabilit Know edge of
y entreprene surfactant
urship behavi our
and
formul ati on.
Enmpl oyabi l it Know edge
y entreprene about PCB
urship desi gn and
fabrication
Enpl oyabi it Know edge
y entreprene about Basic
urship Programm ng
Enpl oyabi | it Know edge
y entreprene about
urship Mat hemat i cs
Sof t war e
Enpl oyabi | it Know edge
y entreprene about VLSI
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

AECC

01/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Machi ne | earni ng 02/ 07/ 2018
VBc magnet o hydro dynam cs 02/ 07/ 2018
VBc graph theory 09/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
150

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pedagogi cal Techni ques 05/ 07/ 2019 150
CH 10/ 08/ 2019 40
Personal ity Devel opnent 11/ 05/ 2019 250




Pr ogram

Resear ch Met hodol ogy

27/ 12/ 2018

220

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBc Bi ochemi stry 44
VBC Physi cs 3
MSc Bi ot echnol ogy 48
VBc M cr obi ol ogy 56
VBc Chemi stry 4
Msc Genetics 12
VBc Conput er Sci ence 20
VBc Mat hemat i cs 20
Msc Statistics 7
VBc Fashi on and Appar el 30

Desi gn

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The col |l ege consi ders acadenic feedback is nore strongly and consistently
related to achi evenent than any other teaching behavior and is an essenti al

part of effective |earning. The college already has an effective nechanismto
obtai n and anal yze student feedback. The students can provi de feedback on
institutional performance through various channels such as suggesti on boxes,
students’ council, grievance redressal cell and feedback forns. Based on the
type of feedback respective comittees neet and address the issues. Sone of the
feedback is also discussed at the annual
Council neet. At the end of each senester
neeting of 5 nmeritorious and regul ar students from each class to review and
ensure the effective conpletion of the syllabus.
with a predesigned feedback form wherein the individual
performance will be recorded. These forns will
dean academ cs and corrective measures wl|
col |l ege believes that one of the best ways to anal yze the teaching capabilities
of staff is to practice 360 degree feedback, which offers teachers the
opportunity to receive actionabl e feedback towards professional growth and

i nproved student achi evenents.

strategy neet and the Governi ng
Dean Academics will call for a

Each student will be provided

faculty s acadenic

be anal yzed by principal and
be taken wherever necessary. The

The report of the same will be generated and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2827_Projects_undertaken_1577166627.xlsx

st udent s,

career

regul ar

anal yzed by the Principal
measures wil |

al umi

be taken.

of exami nation and practi cal
during the Al umi

meet

and i ndustry personnel

exam ners.

experi ments.

visit,
students or for job recruitnents at the canmpus,
feedback of the curriculumis obtained during these interactions.
are anal yzed and suitable neasures are taken to enrich the curriculum

universities during their visit
Si nce comuni cation with industry is a

col | aborative

conti nuous

I nt er nshi p,

and Vi ceprincipals of the college and effective
Thi s canpus managenent systemis well
of epaathasala. The Institution encourages various stakehol ders such as

to give their feedback about the
curriculum The coll ege anal yzes the suggestions and comuni cates the rel evant
inputs to the University through the senior faculty and BOE BOS nenbers.
feedback by the faculty has resulted in tinmely changes in the syllabus,
The I nputs obtained fromthe Al umi
is considered to be of greater weightage,
interactions enable themto identify the strengths and weaknesses in the
curriculum An analysis is obtained from academ ¢c peers representing various
aut ononous institutions and ot her
speakers or as external
practice either for an industrial
proj ect by our

managed by port al

Such
schene

since their

here as guest

The feedbacks

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc BcG Bt 120 85 78
BSc BcZMo 40 30 27
BSc BcG Mo 120 60 54
BSc CG Bt 240 24 19
BSc CZMo 120 33 30
BSc CZBt 240 58 51
BSc PMCs 120 49 44
BSc PVE 30 12 9
BSc EMCs 240 22 19
BSc SMCs 120 8 8
BSc FAD 60 40 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 613 318 73 30 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Toolsand

Number of ICT

Numberof smart

E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2827_Demand_ratio_1577505667.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
107 107 45 20 10 1370

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes Mentoring system is a strong response to tackle the problems and improve the all round development and
personality of students. TOCS offers a highly efficient mentoring system through which a group consisting of 30
students are assigned to a faculty member at the commencement of every semester. The mentoring system of
TOCS ensures that the students adapt to the dynamic learning environment and lead their ways into highly
successful careers. The integrated mentoring system where the faculty acts as a link between the students and
the institution performs the following functions: « Mentors guide the students throughout the academic year.
Mentors guide the students by assessing their internals, projects, assignments, class tests. ¢ Class teachers
along with mentors conduct PTA meetings and discuss with parents regarding progress of the students. ¢
Mentors conduct remedial classes for slow learners. Need based remedial classes have proved to be beneficial
to the students. « Mentors not only help the students in academic activities but also act as counselors, they
speak to the students, identify their personal problems, they try to find out the reasons for low performance and
provide solutions to their problems, help them how to overcome the depression, stress, control emotions. ¢
Mentors advice students in their career guidance, career selection. « Mentors guide the students in conducting
co curricular and extracurricular activities. « The mentor maintains the report card which consists of both
academic and personal data of students. « The HODs of various departments monitor the activities of the
assigned mentors « Mentors give individual attention and encouragement and psychological support at the time
of need « Mentors communicate with other faculty and help students to work towards in their interested areas.
Targets achieved: « Mentoring enhances students’ academic performance and attendance and also helped our
students to organize and execute co curricular activities, learn to solve problems in real life situations. « Helped
to mould the personality of the students. « Advanced learners identified and encouraged with incentive prizes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1911 103 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

103

80

23

23

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

NA

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies
NA

2019

Associ ate Professor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

S85

24/ 12/ 2018

14/ 03/ 2019




BSc S85 111 19/ 12/ 2018 14/ 03/ 2019
BSc S85 v 14/ 12/ 2018 18/ 03/ 2019
BCA SB7 I 15/ 12/ 2018 21/ 03/ 2019
BCA SB7 11 12/ 12/ 2018 19/ 03/ 2019
BCA SB7 V 08/ 12/ 2018 18/ 03/ 2019
M5c SMB 111 23/ 01/ 2019 17/ 06/ 2019
Msc SM3 I 09/ 02/ 2019 25/ 04/ 2019
MCA SAC 111 29/ 01/ 2019 20/ 05/ 2019
MCA SAC Vv 24/ 01/ 2019 27/ 06/ 2019
MCA SAC I 06/ 02/ 2019 25/ 04/ 2019
PG Di pl oma CvD 1 30/ 03/ 2019 24/ 05/ 2019
BSc S85 Il 20/ 06/ 2019 14/ 12/ 2019
BSc S85 IV 21/ 06/ 2019 31/ 07/ 2019
BSc S85 Vi 15/ 06/ 2019 25/ 07/ 2019
BCA SB7 Il 13/ 06/ 2019 14/ 12/ 2019
BCA SB7 IV 14/ 06/ 2019 31/ 07/ 2019
BCA SB7 Vi 10/ 06/ 2019 23/ 07/ 2019
MSc SMVB Il 02/ 08/ 2019 30/ 10/ 2019
M5c SMB IV 19/ 07/ 2019 27/ 09/ 2019
MCA SAC Il 26/ 07/ 2019 28/ 11/ 2019
MCA SAC IV 18/ 07/ 2019 17/ 10/ 2019
MCA SAC Vi 10/ 07/ 2019 28/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Centralized Continuous Internal Evaluation System Assessnent of performance is
an integral part of teaching and learning process. As a part of sound
educational strategy, the institution adopts Centralized Continuous Interna
Evaluation (CIE) Systemto assess all aspects of a student’s devel opnent on a
conti nuous basis throughout the year. ? Orientation on Eval uation Process:
Students are nade aware of the evaluation process through the follow ng
initiatives: ? The orientation progranmes at the beginning of the senester by
the Academics of the college ? Lesson Plan contains evaluation procedures ?
Acadeni ¢ Calendar with A Exam dates ? Orientation on changes and anmendments in
t he eval uati on process through Tutorial Meetings ? Display in the Coll ege and
Department Notice Board ? Result Analysis Review Meeting: Result Analysis is
done by the class tutors after every Cl A Test. Pass percentage of each course
is calculated by dividing the total nunber of students appeared and passed in
each course. The performance of the students is nonitored by the Heads of the
departnent | and the necessary feedback is given to the concerned faculty
menbers. The Dean Academi cs conducts Review Meetings departnment w se to give
necessary feedback for the inprovenment of students’ perfornance. Renedia
Cl asses are conducted for the slow |l earners, absentees and the students who
participate in Sports, NSS activities and Placenent Interviews. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
catch up with their peers. ? External exam nations of three hours duration wll
be conducted at the end of every senester for all the theory papers and
practical papers. Students should satisfy the eligibility criteria of 75




attendance in each senmester to appear for University Examination. The students
who have arrears are permitted to wite their papers in both the senester
exam nations. ? Representation in the Board of Studies: The senior faculty

menbers appointed by the University act as the menber of Board of Studies. At
Every neeting they suggest evaluation refornms and di scuss any di screpancy in

t he Passing Board neeting. At the tine of central valuation the exam ners have

the facilities to represent any out of syllabus questions. The chairman of the

val uation Board wi |l take necessary action.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared by Principal and Deans before conmmencenent of
every senester consists of comencenent of senester, plans of Deans and
Departnents viz., workshops, CGuest |lecture, Industrial visits, Internships,

hol i days, fests, awareness prograns and schedul e of internal exam nations.
Subj ect |loads are allocated to faculty nenbers well before advance so that they
could nake the plans. Every faculty nenbers prepares teaching plan for each
theory and practical subjects before the start of the senester. Teaching plan
i ncludes unit nunber, nunber of hours per unit, content of syllabus to be
covered, presentation by the student, nethods of delivery, etc. Every
departnent in the coll ege keeps an eye on the quality of the teaching |earning
by daily nonitoring of teaching learning activities by the head of the
departnent/cl ass coordi nat ors/ Dean Academ cs, continuous counselling through
departnent neetings, students feedback on teaching |l earning activity, brain
storming in the neetings for different teaching strategies, in senester
exam nations having different nodules, result analysis. The institute refers
the academnic cal endar to adhere to the planned curricul um and ot her
activities.An orientation is conducted for students and teachers before the
commrencenent of the end senester exans in which teachers are trained in how
they have to carry out invigilation and how to avoid nal practices etc and
students are trained howto face the exam and how to answer in the OV sheet
etc

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv t heoxf ord. edu/ col | ege_of _sci ence/ pdf / CO pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
S85 BSc B. Sc 301 234 77.74
S86 BSc Fashi on 24 16 66. 66
Desi gn
SB7 BCA Bachel or of 179 135 75.41
comput er
application
S\Vb VBc M cr obi ol ogy 59 58 98. 30
SMB VBc Mat hemat i cs 22 19 86. 36
ST4 MSc Bi ot echnol og 50 46 92
y



http://www.theoxford.edu/college_of_science/pdf/CO.pdf

SBM VBc Bi ochemi stry 44 29 65.9

SET VBc El ectronic 3 3 100
Sci ence

SAG VBc Applied 14 14 100
Cenetics

SC4 Msc Cheni stry 35 18 51. 42

STS MSc Stastistics 7 3 42. 85

SP4 VBc Physi cs 15 10 66. 66

SSC MSc Conput er 10 10 100
Sci ence

SAC MCA Conmput er 12 12 100

application
AEL VA Engl i sh 6 5 83. 33
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. t heoxford. edu/ col | ege_of _sci ence/ pdf / SSS¥20Report - 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

I nstitute of
Sci ence (11Sc),
Bangal or e

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1820 DST FI ST, Gol 60 29
M nor Projects 180 Kar nat aka State 0.7 0.7
council for
Sci ence and
Technol ogy
(KSCST) I ndi an

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR

Sem nar on inportance of

Bi ot echnol ogy

21/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Bi ol ogi cal
Evol uti on of
Schi ff's bases
and their

Dr. CGopal Reddy
N. B

I ndi an Sci ence
Congr ess
Associ ation
Conf erence

10/ 10/ 2018

Best Poster
Present ati on



http://www.theoxford.edu/college_of_science/pdf/SSS%20Report-2019.pdf

transition
net al
conpl exes: an
Over view
Non — Invasive | Shafiqul Rahman |1 ndi an Science 11/10/ 2018 Best Paper
Bl ood d ucose Khan A Congr ess Presentatio
Moni t ori ng Associ ati on
Syst em Conf er ence
St udy of Dr Shivaji Bole|lndian Science 11/ 10/ 2018 Best Poster
d ucose Upt ake Congr ess Present ati on
Activity of Associ ati on
Aegl e Mar el os Conf erence
Et hanol i ¢
Extract on
Liver Cell
Li nes By Fl ow
Cyt onet er
RFID Pick To Manjula G I ndi an Sci ence 11/10/ 2018 Best Poster
Li ght Congr ess Present ati on
Associ ati on
Conf er ence
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 27/ 12/ 2019
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bi ot echnol ogy 0
M cr obi ol ogy 0
Bi ochemisrty 0
Conput er Sci ence 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA 0 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2827_Awards_won_1577171341.xlsx

Bi ot echnol ogy 2

Chemi stry 2

Language 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ant i oxi dan Dr. Bi onedi cal 2018 4 1 NA
t activity | Kamatchi. |and Pharma
and in C col ogy
silico j our nal
anal ysi s
of Centell
aasi atica
and I ndi go
feraaspal a
thoides in
psori asi s.
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Kottagal u gram
panchayat h

activities activities
Bl ood donati on Rasht r ot hana Bl ood 5 132
bank
Cancer and il Centre for social 2 17
effects of tobacco action
awar eness program
NSsS canp Gram panchyant h 4 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2827_Faculty_participation_1577441154.xlsx

Har ohal | i

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS Canp

Best Nss team

G ama Panchayat h
Kot t agal u
G ama, Kar nat aka

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachha Bharath BBVP Cl eani ng of 2 60
abi yan r oad
Cl eani ng of Kar nat aka Lake cl eani ng 5 55
Agar a | ake For est dept
Al DS Awar eness The oxford Al DS awar eness 10 324
soci ety of
m cr obi ol ogy

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
facul ty exchange Facul ty TOCS nmanagenent 15
student exchange Student s TOCS nmanagenent 20

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
On The Job Train The LIfe Science | 24/07/2018 27/ 07/ 2018 4
Trai ni ng Trai ners Sector Skill
Devel opnent
Counci |
On The job Train the Stellix 22/ 10/ 2018 26/ 10/ 2018 1
traini ng Trai ner Bi ophar ma
On the Job Train the |Seragen Biot | 06/06/2019 28/ 06/ 2019 1
traini ng Tr ai ner her apeutics
[td




No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10 7.31
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
O hers Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 10 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 24925 10198991 113 278597 25038 10477588
e- Books 22000000 13570 22000000 13570 44000000 27140
Journal s 75 10477588 75 1018090 150 11495678
e-Journal s 46000 19470 46000 19470 92000 38940
Digital 2 19470 2 19470 4 38940
Dat abase
CD & Video 811 0 56 0 867 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2827_MoU_1577180303.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
Manjula G M cr opr ocessor m cr osof t 20/ 09/ 2018
progr am ng
Manasa Solid Waste Adobe Econt ent 21/ 08/ 2018
Managenent Pl at f orm

Sudhar shana

Nat ure Reserves and
Tri bal Popul ation

Adobe Econt ent
Pl at f orm

17/ 08/ 2018

Laxm Rat hnakar an

Envi r onnent al
Pol | uti on and Case
St udi es

Adobe Econt ent
Pl at form

10/ 07/ 2018

Moni ca Suresh

Air Pollution

Adobe Econt ent
Pl at form

06/ 08/ 2018

Deepa Kumari

| nt ernati onal Laws

and Agreements

Adobe Econt ent
Pl at f orm

03/ 09/ 2018

Dr Kiran Kuanr

Al ternative use of
Ener gy

Adobe Econt ent
Pl at f orm

15/ 09/ 2018

Sony Samuel |

Energy Flow I n The

Adobe Econt ent

18/ 09/ 2018

Ecosystem Pl at f orm
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 625 620 3 1 5 40 30 0
g
Added 0 0 0 0 5 0 0 0
Tot al 625 620 3 1 10 40 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

The Oxford Studio

http://ww.t heoxford. edu/col | ege_of _sci

ence/iqgac. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



http://www.theoxford.edu/college_of_science/iqac.htm
http://www.theoxford.edu/college_of_science/iqac.htm

46. 19 31. 89 25 21.18

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Yes, the centrally air conditioned and autonmated library conplenents the rich
| earni ng experience. The library houses over 1.25 | akh books, 2.5 lakhs online
books and 200 hard bound scientific Journal and around 2000 online national and
international journals, periodicals, nagazines, CDs and DVDs and theses.
Supporting facilities available are I NFLI BNET and DELNET facilities Autonation
of services for easy accessibility Reading room and individual cubicles, etc.
The Oxford Coll ege has a well equipped centralized conputer centre to cater to
the students and the faculty. Eight excellent stateoftheart |aboratories are
set up in the college. These | aboratories house a total of 625 conputers
connected on the LAN network. The specialized | aboratories provide a variety of
pl atforns and conputing environnment for UG PG and research students. The W Fi
facility connects the acadenic, admnistrative, and hostel blocks of the
canpus, with internet facilities on all the nodes. It also has the | atest
versions of scientific and technical software, and training kits etc. for the
students of different branches. The conputer centre is also used for conducting
short termtraining programes students and faculty. The Oxford Col | ege has
world class classroonms with interactive boards and scientific |aboratories
designed with inported interiors and furnishings fromwell known designers and
fabricators. The gallery classroons are well equi pped with | atest teaching aids
and audi ovisual facilities. The Coll ege has wel |l equi pped | aboratories for each
of the individual subjects to cater to regular daytoday practical and research
activities. They are geared to provide extended individual experinent tine. The
| abs stock sophisticated and highend instruments to help students famliarize
thensel ves with futuristic technology. An added facility in the college is the
Engl i sh Language Laboratory consisting of 50 conputers installed with
Wrdsworth software to hone the | anguage and granmmar skills of students. Such
an opportunity for enhancenent of soft skills provides our students with the
advant age of conpeting in the global environment. The auditoriumw th a 650
seating capacity to enable the students and faculty to organi ze synposi a,
conferences and ot her acadenic and cultural prograns. The auditoriumis well
designed with video conferencing facilities to interact with well known
personalities in related fields all over the world. The coll ege has drinking
water facilities in each and every floor. The TOCS has Canteen facilities for
students and faculties. The college has ranp for differentlyabl ed people.
Sports conmplex is available in the college for indoor games.

http://www.theoxford.edu/college_of science/learning-resources.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endownent Fund , 29 216000
frominstitution Meri t
Schol or shi p, Sports
Schol orshi p

Fi nanci al Support
from G her Sources

a) Nati onal Soci al Welfare 460 5907331
Departnent ,SC ST
SCHOLARSHI P



http://www.theoxford.edu/college_of_science/learning-resources.htm

b) I nt ernati onal

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 14/ 06/ 2018 813 I n House
Renedi al Coachi ng 14/ 06/ 2018 576 In House
Language Lab 14/ 06/ 2018 700 Wordswort h Sof twar e
Yoga 14/ 06/ 2018 85 I n House
Medi t ati on 14/ 06/ 2018 157 I n House
Per sonal 14/ 06/ 2018 2439 I n House
Counsel I'i ng
Ment ori ng 14/ 06/ 2018 2439 I n House
Soft Skill 14/ 06/ 2018 1573 I n House
Devel opnent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Personal ity 716 716 1 169
and Enpl oy
ability
Trai ni ng
Program

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. 360 104 1. GWK 169 56
Concentri x Bosci ence
2. Wpro 3. 2.1 ndegene
I d 3. Mol ecul ar




Prudenti al Connecti on
4. Paypal 5. 4. Ther nmo
OM CS 6. Fi scher
Resource Pro 5.1 nfosys 6.
7. Deloitte Sap Lab 7.
8. Capgemi ni Del t ax 8.
9. Cipla Pay Pal
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 201 1.B. Sc/ BCA 1. UG 1. The M Sc / MCA
2. MSc / Depart nents Oxford and PhD
MCA of The Col | ege of Pr ogr ans
Oxford Sci ence
Col | ege of 2. Mysore
sci ence 2. Uni versity
PG 3. Bangal ore
Depar t nent Uni versity
of The 4. Mangal ore
Oxford Uni versity
Col | ege of 5. Mani pal
Sci ence Uni versity
6. BHU 7.
VTU 8. 11SC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Oxfoignite Fest Nat i onal 675
Kal ar ava Fest Nat i onal 785
M cromani a Inter Collegiate 356
ATGC Inter Collegiate 456
Rasayana Intra Collegiate 276
Bi oconstel | ation Intra Collegiate 475
Cenesi s Intra Coll egiate 345
Transi ent Inter Collegiate 268
Sankya ut sav Intra Collegiate 245
Si ddant i ka Intra Coll egiate 345
chess Intra Collegiate 456



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2827_Placement_1577080506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2827_Progression_1577084368.xlsx

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 na Nat i onal 0 0 00 na
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Oxford Col | ege of Science has the Student Counci
program The Principal is the Chairperson.
menber secretary. The council is managed by President, Vice President and
menbers. The sel ection of the council nmenbers’ procedure is as follows ? Each
section selects two class representatives. ? Fromthe set of class
representatives, President, VicePresident, Treasurer, Cultural secretary, and
sports secretary are elected. The cultural secretary and sports secretary are
sel ected on the basis of active participation The nenbers of the student
council are elected for a period of one year. The Council nenbers will conduct
nmeetings and deci de on various activities for the academic year. It is
responsi bl e for organi sing Regional Festivals such as Ayudha Pooj a, Onam
Col | ege Festivals such as OXFO GNI TE, Social Functions and Internal Functions
like Fresher’'s day, Farewell etc. Student Council is required to perform al

necessary functions in connection with library, cafeteria, sanitation and
general behavior. Students representatives are nenbers of Governing Counci
| QAC , and Acadeni ¢ Council of Bangal ore University

separately for UG and PG
The Student welfare officer is the

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ati on of The Oxford coll ege of Science is registered under
Children’s education Society. The Association is constituted with 6 nember
executive commttee conprising of faculty nmenbers, alummi and the current
students from both UG and PG The associ ation nmenbers created a social nedia
group in the nane “The Oxford Legendries”. College conducts alumi association
every year and felicitate the alumi who are excelling in their fields
especially for entrepreneurs.

5.4.2 — No. of enrolled Alumni:

716

5.4.3 — Alumni contribution during the year (in Rupees) :

179000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi menbers were invited to the college to share their know edge in their
expertise fields. M.Grish Babu, Scientist,Biocon India Pvt Ltd (forner
student of Biochem stry) M.Riyaz Akter, Research Associate, HCG cancer Hospit al

(Former student of Applied CGenetics) M. HarshaVardhan, Research Associ at e,
Met genomi cs (Fornmer student of Applied Genetics) M. SiddaRaju, Research
Associ ate, |1 SC (Forner student of M Sc. Electronics) Pritam Dey, Entrepreuner




(Forner student of Electronics)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralization policy followed in the college is depicted below ? The
Governi ng Body del egates all the academ ¢ and operational decisions based on
policy to the Principal ? The Principal organizes neeting with Vice Principals
and | QAC — Coordinator to fornulate comon working procedures and entrusts the
i npl ementation with the HoDs. ? The HOD s nanage the day to day activities of
the departnent. ? A team of Faculty menbers and Students coordinate the co
curricular and extracurricular activities in the College. ? Oher units of the
college like NSS, sports, cultural, library etc. have operational autonony
under the gui dance of the various committees, associations and students are
i nvol ved fromvarious departnents in the decision taking process. ? Exanpl es of
Hori zontal del egation of authority and enpowernent Enpowernent of Vice
Principals for Academic ? Preparation of academi c cal endar, workl oad anal ysis,
i ntroduction of add on programnms, orientation prograns and bridge course, |esson
pl an and and all other academ c processes ? Dean Adnministrative Tinme table
preparation, allocation if class roons, nonitoring of student attendance,
upl oading of all data, signing authority for some adm nistrative processes ?
Dean Exami nation Conducting internal exam nation and university exans, enpower ed
to prepare strategy for orientation for new faculties to train them about
invigilation etc, preparation of exam nation schedule ?Dean R D Enpowered to
deci de on equi pnent to be procured for research through grant or through
requisition fromthe HoDs o In house project proposals are approved by him? HR
and Pl acenment o Enpowered to conduct pre placenment activities, select the
service provider for groom ng and training progranms, enpowered to conduct
pl acement activities with conpanies that are relevant to the coll ege, conduct
alumi meet and other related activities, entry exit interview ? HoDs ?
Enpowered to take decisions on daily activities of the departnent, such as
conducting fest, individual time table, faculty workload, allocation of
coordi nator role w, departnental sub conmttees ? Departnental budget, spending
on approved budget ? Schedule for practical exam nation ? Internal marks ?
Vertical del egation Program coordi nators and event coordi nators are enpowered
to deci de on budget and expense for the event and program NSS coordinator is
enpowered to decide on NSS activities and budget Physical education director is
enpowered for all sports related activities. Apart from enpowering Vice
Principals ,Deans , Associ ate Deans HODs in the previous acadenic year the
col l ege has decentralized Cultural Coordinator, and ECO CLUB Coordi nat or and
enpowered themto take decisions regarding cultural activities,celebrating
regional festivals and Eco friendly initiatives. Participative Managenent: The
coll ege involved all the faculty nenbers in providing suggestion to all the
deaneries during the strategy neet .The sane were deliberated upon and

constructive suggestions were considered for inplenentation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Li brary, I CT and Physi cal Every PG classroomis equi pped with LCD
Infrastructure / Instrunmentation facility enabling the teachers to




effectively deliver the |l ecture using
mul ti medi a presentations, wfi enabl ed
campus wit 24 hours power backup for
all laboratories. Availability of world
class library facilities, eresources
especially reputed journals and digital
library services like I NFLI BNET and
DELNET provi de support to teachers and
students. The college has a centra
library with 24,386 vol unes, 9524
titles, 94 journals with desktop
internet, reprography facility for the
teachers and students. The Oxford
Col I ege of Science has received the
fund for DSTFI ST, Gol. and Bi SEP, GoK
in order to set up a bioprocess
facility and Cellular and Mol ecul ar
Di agnostics | aboratory. The Quality
i nprovenent strategy adopted by the
institution Latest edition of books in
various subjects are added to the
Li brary. E content capturing software
was installed HPLC facility was setup.

I ndustry Interaction / Collaboration

The institution believes in bridging
the gap by providing real tine insight
into the industry. Accordingly
col | aborati ons have been made with
ot her Oxford Group of colleges and
out side industry. MUs have al so been
signed by few of the departnents,
wherein students are taken for
industrial visit to these industries.
In addition all the departnents
encour age students to carry out
i nternship, research projects in
association with the industry, Students
are encouraged to take up inhouse
projects that aimto create an arena
for future research based activities.

Curricul um Devel opnent

The College being affiliated to the
Bangal ore University follows the
curriculum desi gned by the University
in which many of the senior faculties
are nenbers of the Board of Studies
(BOS) and have been a part of the
desi gn and inpl enmentation of the CBCS
curriculum However to keep abreast
with the | atest devel oprment in the
related field, the college offers
vari ous add on prograns Val ue Added

Progranms, Vocational Educational
Trai ning Courses, Certificate Prograns
etc to supplenent the curricul um
I ntroduction of Choice Based Credit
System for Undergraduate and Post
Graduat e progranmes by the Bangal ore
Uni versity has enhanced | earning




opportunities to match up with
students’ schol astic needs, aspirations
and professional requirenents,
entrepreneurshi p and vocati onal
training. It has bridged the gap
bet ween professional and |ibera
education facilitating capacity
bui | di ng of students enabling academ c
flexibility both at UG and PG | evel .
The existing curriculumin the college
ains at achieving not only the
prof essi onal acadeni ¢ devel opnent of
the students but also blooning of their
overal |l personality. The quality
initiatives adopted this year under the
Curricul um Devel opnent are: Bi SEP
curriculumis devel oped by our faculty
and is been wetted by the industry
personnel suiting to the industry
structure and the same is inplenented
for PG students.

Teachi ng and Learni ng

A systematic approach towards teaching
is followed at the college, starting
with the fram ng of acadeni c cal endar
and course plans which are rigorously

executed with various teaching
met hodol ogi es to nmake the | earning
process sinple and easy to conprehend.

Bridge courses and certificate courses
are strategies to bridge the gap of

| earning and strengthen the curricul um

Wil e bright students are encouraged to

go beyond the syl |l abus and expl ore
their potential through participation
in sem nars, paper presentations and
project work, slow | earners are
identified and assisted by the
concerned nentors formally and
informally. Softskill training for
career enhancenment is given significant
i mportance. Experinental |earning at
departnental |evel is achieved through
i ndustrial visits, problem based

| earni ng, projects, guest |ectures and
interaction with em nent personalities
fromindustries and through outreach
progranmmes. Stateofthe-art facilities
like WFi connectivity, well equipped

and spaci ous | aboratories, interactive

boards and AV (Audi oVi sual ) equi pment’s
are provided to facilitate teaching /
| earning through ICT. The College is
actively involved in initiating

col l aborations with industries in the

formof MO s, industrial visits,
wor kshops trai ni ng progranmes student

centered felicitate experinental

| earning . Custom zed | ab manual s,




Questi on Banks and work books are
prepared and issued to the students.
HandsOn experinentation techni ques are
devel oped by inviting experts from
different institutes and industries.
Curricul um based programmes such as
guest |ectures, PBL, sem nar
presentations, journal club, industrial
visits is been considered as the
integral part of teaching |earning
practices and well executed in every
departnents. The Quality inprovenent
strategy adopted by the institution The
in house E Content facility is made
avai l abl e for the students which hel ps
the slow | earners in understanding the
concept by accessing the material at
their own pace n repeatedly .

Human Resource Managenent

Hurmman Resour ce Managenment Human
Resour ce Managenent is generally
associated with recruiting faculty and
non teaching staff with the appropriate
know edge and skills to acconplish the
wor k tasks and to inplenent continuous
devel opnent. The HR unit in an
educational institute like us will have
to play an active role in this
i mprovenent process, both in order to
be as efficient as possible regarding
its own services and in order to
support the process in the society as a
whol e. The strategies of faculty and
stuff recruitnment are focused on ?
Creating a large tal ent pool of
candi dates to ensure the Institute can
recruit and retain the best enployee. ?
Meeting the organi zations diversity and
social comm tnments by sel ecting
candi dat es based solely on their merits
and the way they fit in with the
Institute's values, goals and cul ture.
? Inproving the Institutes reputation
t hrough fair, unbiased and effective
hiring practices and streanlining the
process, including expediting future
j ob anal yses for sinmlar positions. ?
Eval uating the efficiency of different
recruiting and sourcing techni ques and
sources for job applicants. The Quality
| nprovenent strategy adopted by the
Institution in the area of Human
Resource Managenment is To reduce the
rate of attrition the work load for the
faculty who are active in research was
reduced and they were encouraged to
present papers and posters in
conference and al so the fees for
attendi ng such conferences was




rei mbursed. To encourage | eadership the
positions were created based on the
tal ent and requirenent

Adm ssi on of Students

The coll ege has a transparent student
adm ssion process in order to have
systematic enrol ment practices,
effective admi ssion criteria and
procedures for student selection. The
admi ssion policy exists envisions
bui |l di ng a know edge soci ety thereby
participating in nation’s march in
creating intellectual pool. A conmittee
constituted by the Managenent princi pal
prepares the prospectus and the
application forns. Applications will be
invited fromeligible students for al
the prograns. The college offers both
Direct and Indirect adm ssion procedure
for the ease of the process.
Transparency in the adni ssion process
is ensured by conpiling all the
applications based on the nmerit of
i ndi vi dual student. The adm ssion
comm ttee ensures equal opportunities
to all the category of students. The
admi ssion is offered to the | ega
I ndi ans/ foreign national who have
val i d passport and study permt. By
accepting the offer of adm ssion, the
applicant shoul d abi de by the Code of
Conduct and by the rules and
regul ati ons of the College. The Coll ege
does not discrimnate on the basis of
race, colour, ethnic/national origin
gender, sexual orientation, age,
religious or political beliefs,

di sability or any other category where
di scrim nation cannot be reasonably
justified. The commttee ensures the
requi renents of the process with regard
to eligibility of candidates for
vari ous courses. The admi ssions are
nmade as per State Governnment and
affiliated University norns and
guidelines.. . Entry is granted to al
applicants who neet the m ni num
educational qualification and entrance
requi renents. However the cutoff
percentage is at the discretion of the
managenent. The col |l ege al so ensures
the priority to nmeritorious,
econom cal |y backward and category
based students prescribed by CGovernnent
of Karnataka. The Quality inprovenent
strategy adopted by the institution is
career gui dance . The dedi cated
counsel or el aborated the prospective
students about the various




opportunities available with their
chosen course during the adm ssion
time. This enabl ed the prospective
students to choose the proper course
and career path .

Resear ch and Devel opnent

The Oxford Coll ege of Science has an
internal research commttee (IRC) to
noni tor and address the issues of
research in order to devel op research
cul ture anmong both faculty and
students. The Col | ege encourages al
departnents to conduct sem nars and
wor kshops to keep the faculty and
students updated.. The quality
i nprovenment strategy adopted by the
Institution in the area of RD: To
encourage high quality and to augnent
conpetitive spirit anmong the students
and their respective guides ,college
organi sed PROIECTHON. The Quality
i nprovenent strategy adopted by the
institution The institution encourages
faculty to enroll for PhD program 4
faculty menbers have registered for PhD
programthis year. The Institution
encouraged faculty nmenbers to apply for
funded projects with various
agenci es. During the academ c year
proj ect proposals worth 1 crore 7 |akhs

wer e applied

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

It is inplenmented through
Canpus. t echnol ogy

Adm ni stration

It is inplenmented through
Campus. t echnol ogy

Fi nance and Accounts

It is inplenented through
Canpus. t echnol ogy

Student Admi ssion and Support

It is inplenmented through
Canpus. t echnol ogy

Exam nati on

It is inplemented through
Canpus. t echnol ogy

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr R Kavyashree Sci ence I ndi an Sci ence 35000
Comuni cat i on Congr ess
Meet . 106 Associ ation




sci ence
Congr ess Meet
2019 Dr Debar at hi | SCA Menbership The Oxford 2000
Col l ege O
Sci ence
2019 Dr Gopal Reddy |l SCA Menbership The Oxford 2000
Col l ege O
Sci ence
2019 Dr Deepa | SCA Menbership The Oxford 2000
CGopi nat h Col l ege O
Sci ence
2019 Dr Kanmat chi | SCA Menbership The Oxford 2000
Col l ege O
Sci ence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NA Effective [19/09/2018 |21/09/2018 3 10
usage of
I NHAVK
sof t war e
for
uni versity
dat a
upl oadi ng
2018 Canpus NA 05/ 07/ 2018 |05/ 07/2018 75 5
Technol ogy
traini ng

2019 Techni ques NA 12/ 03/ 2019 |13/03/ 2019 5 0

in
Vi rol ogy

2019 3D NA 12/ 03/ 2019 |12/ 03/ 2019 6 0
Printing

2018 Artificial NA 11/10/ 2018 |11/10/ 2018 20 0

Intelligen
ce

2018 Quant um NA 11/10/ 2018 |11/10/ 2018 25 0
Conputi ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

development

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2827_Faculty_Emp_1577179797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2827_Development_training_programmes_1577178379.xlsx

programme

I ndustri al 2 29/ 01/ 2019 31/ 01/ 2019 3
Aut omat i on
usi ng Schnei der
PLC,

Cl assroom 85 30/ 08/ 2018 30/ 08/ 2018 1
Eti quetts

How to be an 65 18/ 01/ 2019 18/ 01/ 2019 1
effective
Teacher and
Ment or

FDP by Bi ocon 2 02/ 07/ 2018 13/ 07/ 2018 11
Adaceny

Insight into 2 02/ 01/ 2019 15/ 01/ 2019 13

M cr obi ol ogy

and Mol ecul ar
bi ol ogy

Oientation 78 15/ 10/ 2018 15/ 10/ 2018 1
Pr ogram
Vi gi | ance
duri ng
I nvigilation

Wrk life @ 40 22/ 08/ 2018 22/ 08/ 2018 1
Oxford

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

23 23 9 9

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Heal t h Heal th Card, Free dental Free health check up,
Car d, EPF, Subsi di zed treatnent,, Free Free dental check
canteen food, Maternity transportation, maternity up, schol ar shi ps t hrough
| eave, Free Dental | eave, subsi di zed cant een endowrent fund
treat ment,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The accounts and audit sections will carryout internal audit fromtime to
time at least once in a nonth of the accounts and cash counters and seek
clarification on the lacunae if any. The audit observations will be attended
and report of conpliance subnmitted to waive the audit objections. The externa
audit of the entire accounts of the College are held by Ms. S. Venkatesan Co.
Audi ted statement of accounts and audit report will be submitted to the
Managenent under copy to the Principal. The audit objections and observations
if any will be clarified at the stage of audit itself and if there are any
further outstanding observations reflected in the audit report will be set
right imediately and a report thereof sent to the auditors.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Kahan Yes Principal ,1QAC
Coor di nat or

t echnol ogi es

Principal , | QAC

Yes Kahan Yes
Coor di nat or

Adm nistrative
Technol ogi es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher Meeting Parent feed back on Infrastructure and quality of
teachi ng Guest Lectures by parents who are Industry professional s/ Academ ci ans
Fashi on Show Fi nanci al assi stance for conduction of National

Support to conduct
fest KALARAVA

6.5.3 — Development programmes for support staff (at least three)

1. Awareness programon |Investnent Policy. 2. Health Canp in association with
The Oxford Medical College and Research Centre. 3. Awareness programme on
M ndful ness in Life skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

In house projects Latest edition of Library books Skil
courses In house certificate prigrans

devel opnent cell Online

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Strat egy 06/ 07/ 2018 06/ 07/ 2018 07/ 07/ 2018 87
nmeet
2018 nati onal 11/10/ 2018 11/10/ 2018 12/10/ 2018 547
conference
in
associ ation
wi th indian




sci ence
congr ess
bangal ore
chapt er

2019

Pr oj ect hon

03/ 06/ 2019

03/ 06/ 2019

03/ 06/ 2019

256

2019

| QAC

Conf er ence
on Quality

Enhancenent

And
Sust enance

05/ 07/ 2019

05/ 07/ 2019

05/ 07/ 2019

250

2018 L
d

SSSDC Accre
itation for
Ski |1

Devel opnent

Cour ses

13/ 06/ 2018

13/ 06/ 2018

31/12/ 2019

20

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
i mportance of 21/ 09/ 2018 21/ 09/ 2018 123 145
famly life
Dowr y 22/ 11/ 2018 22/ 11/ 2018 95 134
har assment
| mport ance of 24/ 08/ 2018 24/ 08/ 2018 438 247
| earm ng self
def ence
Addi cti on 18/ 07/ 2018 20/ 07/ 2018 457 478
Fi nance 20/ 12/ 2018 20/ 12/ 2018 145 156
managenent
Al DS awar eness 03/ 12/ 2018 03/ 12/ 2018 237 267
Enpat hy for 08/ 02/ 2019 08/ 02/ 2019 145 92
LGBT Conmunity
Over coni ng 15/ 03/ 2019 15/ 03/ 2019 134 107
br oken
reltionship
awar eness on 06/ 03/ 2019 06/ 03/ 2019 345 0
nmenest r ua
cycle
PCOD and wei ght 21/ 02/ 2019 21/ 02/ 2019 356 0
managenent
Breast cancer 18/ 04/ 2019 18/ 04/ 2019 276 67
and awar eness
Ovari an cancer 17/ 01/ 2019 17/ 01/ 2019 168 98




and poly cystic
ovary

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The sol ar power systemwil|

The institution is in the process of
be connected to the main power grid to facilitate
the excess power to be saved back to the grid

i mpl enmenting the renewabl e energy source.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Braille Yes 0
Software/facilities
Rest Roorms Yes 0
Scri bes for exam nation Yes 2
Speci al skill devel opnent Yes 0
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 19/ 08/ 201 1 Swachat ha 3 77
8 H seva
2018 0 1 31/08/ 201 1 St op 4 63
8 Chi kan
gunyaa
and
dengue
2018 1 0 08/ 09/ 201 1 OUR 1 53
8 MONUNVENT
IS OUR
PRI DE
2018 0 1 01/ 10/ 201 2 vl SHWA 2 106
8 HERI YARA
DEENA
2018 0 1 16/ 10/ 201 1 bLOOD 2 135
8 DONATI ON
CAMP
2018 1 1 14/ 11/ 201 1 How t o 2 18
8 use mass
nmedia in




| earni ng
2019 1 1 06/ 02/ 201 1 Sol ution 2 77
9 to
pl astic
nenance
2019 1 1 07/ 02/ 201 1 Cancer 3 29
9 and
t obacco
il
ef fects
awar eness
program
2019 1 1 09/ 02/ 201 1 const ruct 1 37
9 i on of
wal k way
at BBMP
par k HSr
| ayout
2019 0 1 25/ 03/ 201 8 Devel op 1 52
9 green
wal kway
2019 0 1 25/ 03/ 201 8 PRESERVAT 1 52
9 | ON OF
oD
MONUMENT 1
2019 0 1 16/ 03/ 201 1 Vot er 2 700
9 Awar eness
Canpai gn

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Handbook

01/ 06/ 2018

The handbook contai ns
prof essi onal ethics and
code of conduct for
various stakehol ders The
handbook is updated
whenever there is a
change in the university
rul es and regul ati ons

7.1.6 — Activities conducted for promotion of universal Values and Ethics

nenapul5

Activity Duration From Duration To Number of participants
PANNA Buddha 03/ 05/ 2019 03/ 05/ 2019 257
Pur ni ma
Arive Ambedkara 15/ 04/ 2019 15/ 04/ 2019 367
,life lesson
Gandhi  Snrithi 24/ 04/ 2019 24/ 04/ 2019 187
Yout h day 12/ 01/ 2019 12/ 01/ 2019 456
Bhagat h singh a 28/ 09/ 2019 28/ 12/ 2019 267
| egend
Sangol | i Rayanna 15/ 08/ 2019 15/ 08/ 2019 156




Vi shwa manava day 28/ 12/ 2018 28/ 12/ 2019 234

Rashtriya Ekhat ha 31/ 10/ 2018 31/ 10/ 2018 75
D was

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green canpus pl edge by students Plastic free canpus Eco freindly nethods to
serve fruit juices M ninmm usage of paper online workdiary by teachers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice Effective Strategic plan, academ c cal endar and | esson
plan 2. Goal Conprehending the relationship between strategic planning and
quality of output, the college conducts a strategic neet at the begi nning of
every academ ¢ year involving all the departments. The objective of the neet is
to define and achieve goals at the departnmental |evel, identify and dissolve
the various barriers in realizing the set goals. The Pl anni ng al so enphasi zes
predeterm ning targets and designing an effective blue print for the entire
academ c year in the formof an academ c cal endar. The Acadeni c Cal endar serves
as a conplete information source on the various curricular, cocurricular and
extracurricular activities of the college for students and faculty. Based on
the academ c cal endar, the teachers prepare a |l esson plan for their respective
subj ects. The |l esson plan serves as the road map for students and teachers for
the effective conpletion of theory and practical syllabus. Adherence to
academ c cal endar and |l esson plan facilitates a healthy, hassle free and active
| earni ng environnent. 3. The Context The Oxford College is well aware of the
necessity to identify and anal yze the SWOC Strength, Wakness, Qpportunities
and Chal l enges of the institution to nmeasure the growth and decide the future
goals of the institution. The strategic neet is one of the tools enployed in
the college to coordinate all the departnments under a single roof and assess
the trends, success and chal l enges on various academic initiatives and
activities. The Acadeni c Cal endar serves as a portal for faculty and students
in all their acadeni ¢ and nonacadem cendeavors. The |esson plan serves as a
gui de for both students and teachers and hel ps the students to be prepared with
the subject topics aiding interactive learning in the classroom sessions. 4.
The Practice A Strategic neet enconpasses two conponents the initial planning
process followed by the actual strategic plan. Strategic planning helps to
define and constitute the academ c, cocurricular and extracurricular activities
of the term During the planning, Dean, Acadeni cs presents a review of the
previous year’s activity of all the departnents the principal of the college
declares the thrust areas to be focused for the next year. The Heads of the
departnents and the faculty nmenbers chart out the activities plan of action
based on the centralized acadeni c cal endar prescribed by the university. The
principal, vice principals and nmenbers of | QACanal yze the feasibility of the
proposed strategy and frane a consolidated plan of action for the college in
the formof an academ c cal endar. The cal endar conprises of all the activities
of the college, inmportant dates, internal exam nations, public holidays,
senester end exami nations etc. Thus it serves as a draft for faculty and
students in all their endeavors. Each strategic neet enphasizes on individual
commitnents, quality learning, pronoting |eadership, prioritydriven decision
maki ng, allocation of resources and institutional future. The responsibility of
bui |l di ng, inplenenting and evaluating the strategic plan is shared anong all of
t he Col | ege stakehol ders. The | esson plan based on the academnic cal endar is
designed to align the |earning objectives of all subjects with the overal
devel oprnent of students. The | esson plan includes Nane of the departnent,
Subj ect, faculty, date, no of hours, individual topics, sem nars assigned, and
i nternal exam nation schedul e which gives a definite synmetry to all the




processes. Once approved by the Dean academ cs, |esson plans are circul ated
anong the departnents and the students. Prior to the internal exam nation, the
heads of the departments conduct a review nmeeting on the syllabus conpl etion
and design strategies to conpensate for any deviations found in the | esson
pl an. 5. Evidence of Success The introduction of strategic neet has greatly
hel ped the college to function as a unit rather than individual departnents as
the entire faculty and students are well aware and involved in the proceedi ngs
of the college. The integrated planning has i mensely aided the entire
organi zation to seam essly execute the curriculum The neet al so provides a
forumfor all to share their views and i deas. The strategic neet and acadenic
cal endar guide the faculty and students in aspects like tine table, activities
of the departnents, support services, faculty achi evenents, research
contributions, RD progress etc. The distribution of the |lesson plans in the
begi nning of the senester has hel ped the students to neticul ously plan for the
university senester exami nations. In a nutshell, the strategic neet, academc
cal endar and | esson plan have created a highly positive inpact on the overal
quality of teaching learning in the institution. 6. Problens Encountered and
Resources Required The college did not encounter many problens during the
i mpl ementation of the above practices. The introduction of these best practices
recei ved an overwhel m ng response from students and faculty. Wth the support
of the managenent of the institution, the financial constraints were well
resol ved. M nor problens |ike uncertainty in the university cal endar,
unexpect ed hol i days and detail ed explanation of certain topics due to students’
interest slightly affected the inplenentation of the | esson plan which was
conpensated with extra classes. In the academ c cal endar industrial visits and
guest lectures are planned by taking perm ssion fromthe concerned industries
and speakers well in advance. Due to energency audits and unavailability of
speakers, sonme events were either postponed or preponed. The mmjor resources
required were the support of the nmanagenent and the conpl ete cooperation of the
faculty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.theoxford. edu/col |l ege_of science/ Best ¥20Practi c2018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion and Mssion of the Institution is to nold the students to aspire for the
wel fare of society through excellence in science and technol ogy. Institution
consistently inspires students and provides platformfor technical skil
devel oprment, nultidisciplinary project devel opnent, Entrepreneurship
devel opment, Ethical and Human val ue devel opnent. The Institute has established
its distinctive approach towards this conprehensive Vision by wellcrafted
policies involving all the stakeholders of the Institution as detail ed bel ow
1. Excellence in Academ c through Innovative teaching |earning policies 2.
Expl orati on of know edge through research and devel opnent policies 3.

Exci tement of |nnovation Entrepreneurship through consultancy policies 4.
Exponent for Devel opnment of a Rounded Personality with d obal Vision and Soci al
Responsi bility through Inclusive Policy and Student Wl fare Policy 1.
Excel l ence in Acadenmi cs (bjectives: Preparing students for life in a gl obal
society by realizing their potential through a transformational | earning
experi ence. Enabling students fromall backgrounds and abilities to reach their
maxi mum pot enti al academ cally and as individual s. Encourage i ndependent
t hi nking and | earning skills through innovative tools and techni ques.

Conti nuous Up gradation of Curriculumplanning to ensure quality teaching and
| earni ng Maxi m ze student attai nnent and achi evenent. The process followed to



http://www.theoxford.edu/college_of_science/Best%20Practic2018-2019.pdf

achi eve above objectives are: Regular C asses Bridge Courses Chart/ Mdel s
Enri chment Programs Industry Visit Wrkshop Assignment CGuest Lecture Add on
Prograns Renedi al Cl asses Probl em Based Learning. Peer Teaching 2. Exploration
of Knowl edge through research Faculty are encouraged and provided with
conduci ve environnent to apply for extranural research grants, workshops, FDP s
conferences and senmi nars. Students are encouraged to take up inhouse projects
and to participate in conferences, workshops. The college regularly organi zes
Nati onal Conference “Jnanarjana”, a scientific platformto showase research
abilities of its faculty and students. The coll ege publishes scientific journal
“ The Oxford Journal of Science and Research “and encourages faculty and
students to publish articles thereby honing their witing skills 3. Excitenent
of I nnovation and Entrepreneurship Internal research conmttee crucially works
on generating the excitenment in the young science brains to produce innovation
and thus laying the stones for entrepreneurship. EDP' s are conducted regularly
by EDC inviting young entrepreneur’s to share their experience about start up.
Students are encouraged to devel op prototype for which week end lab facilities
are extended to work on innovative project ideas . 4. Exponent for Devel opnent
of Personality and Social Responsibility Participation of students in
CoCurricular Activities and Extra Curricular Activities helps to enhance al
rounded personality to strongly face the turbulent road of the future. To
devel op student’s personality and social bel ongi ngness anong students foll ow ng
activities are carried out in institution: NCC Activity NSS Activity Buddha
Center Activities Vivekananda Center Activities Gandhian Studies Activities.
Ambedkar Center Activities. Awards for SC/ ST Enrichment Programmes Service of
Scribes for visually challenged Seating Arrangenent for disabl ed Exclusive
SC/ ST book bank English lab for comruni cati on and personality devel opnent
Renedi al classes for students participating in Extra Curricul ar and
CoCurricular Activities

Provide the weblink of the institution

www. t heoxf ord. edu

8.Future Plans of Actions for Next Academic Year

Establ i shnment of skill devel opnent center Science club Online Moc courses
I nternal exami nation reforns Entrance exam nation for adm ssion | ncubation center
for startup



www.theoxford.edu
http://www.tcpdf.org

